
Host Organizations General Mandates 2018/2019 
 

The following are the organizations that have agreed to accept practicum students as 
part of POLI 4390:Practicum placement in public policies: NGOs and government services. The 
availability of placements at each of this organizations may change from year to year.  
 

Some organizations may have additional requirements for its volunteers and/or 
practicum students such as, an advance interview or a Criminal Record Check. These 
requirements are also included in the list below.  

 
 

Aninga Project 
 

The Aninga Project needs your help! We are a non-profit organization that is working to 
educate and empower girls in Uganda. The Aninga Project is a registered Canadian Charity and 
a Ugandan NGO. We do all of our fundraising in Canada and send funds to our team in Uganda 
where we currently have 16 girls in school. 

 
We are looking for an inspired Dalhousie University student who is interested in making 

a difference in the world. You need to be well organized, dynamic and comfortable working 
independently. Possible tasks will include completing independent research projects, assisting 
with fundraising initiatives and helping us to write pieces for our newsletter, website and social 
media. 

 
www.aningaproject.org 

 
 

Burnside Prison Education Program 
 

The Burnside Prison Education Program is a non-profit organization that engages faculty 

and student volunteers in delivering non-credit courses and workshops to prisoners that the 

Central Nova Scotia Correctional Facility in Burnside/Dartmouth. 

  

The organization comprises a small but growing network of volunteers who either 

coordinate, deliver, tutor, or assist in the delivery of –-mini non-credit courses, reading groups, 

tutoring sessions, or short workshops – the topics of which  range from literacy tutoring and 

resume writing through to philosophy, art, and legal studies. 

  

In addition to one-on-one tutoring sessions, our courses are typically offered to small 

groups of (up to 10) students at the prison, under supervision, in the program rooms on site at 

the Burnside facility. The focus and subject of these courses depends on the interests of the 
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prisoners, the requests made by the facility’s program staff, and the availability of volunteer 

instructors, which BPEP coordinates, facilitates, and supports, on a volunteer basis. 

  

The role of students is typically to assist with the delivery of these courses and 

workshops, including as classroom support persons or tutors. It may also include specific 

research projects or initiatives to develop the resources and related materials to increase 

access to educational and program opportunities, not only at Burnside, but at other facilities in 

Atlantic Canada. 

  

As a coordinated, mobile network of volunteers, BPEP does not have an office base, nor any 

paid staff, as it is run largely through virtual exchanges or meetings held by the Coordinators -- 

Harry Critchley and Margaret Denike. 

 

BPEP requires its volunteers to have completed a Criminal Record Check in order to work as a 

volunteer within a prison.  

 

 
 

Canadian Centre for Ethics in Public Affairs 
 

The Canadian Centre for Ethics in Public Affairs (CCEPA) provides an arena for critical              
thinking, public discussion and research into current ethical challenges in our society. Our             
platform is a collaborative one. We focus on building connections across disciplines and             
communities. And we partner with the major shapers of public life - government, business,              
NGOs and public service agencies. 

 
The Centre joins the expertise of academics with the experience of community leaders             

and policy-makers to assist its partners as they seek to integrate ethics into their public               
practices and policies. 

 
CCEPA advances ethical practices in public affairs through five program areas: 

 
● Research - Identifying and analyzing the issues 
● Education - Preparing people to identify, assess and address ethical issues 
● Community Resource - Facilitating access to resources 
● Consultation - Helping organizations better integrate ethics into their public practices and            

policies 
● Public Awareness - Informing the debate and facilitating informed choices 

 
 CCEPA promotes open and respectful debate on contemporary public issues 
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● We provide a forum for communities to identify and discuss their ethical concerns and              
mediate through a process of critical listening 

● We clarify the underlying sources of ethical problems and disagreements 
● We encourage the inclusion of all affected parties in discussion and decision-making 

 
CCEPA enhances the capacity of organizations to address ethical issues 
 

● We assist in the development of sound value statements 
● We help organizations recognize, confront, and respond to ethical questions 
● We provide leading ethics-based research and programs 

 
Skills a placement student might have are:  
 

● research interest in aligned fields,  
● knowledge of ethics in public affairs, writing, social issues,  
● social media savvy 

 
www.ccepa.ca  

 
 

Canadian Centre for Policy Alternatives - NS Office 
 

The CCPA is a pan-Canadian nonpartisan, independent, policy research institute          
concerned with issues of social, economic and environmental justice. Founded in 1980, the             
CCPA is one of Canada’s leading progressive voices in public policy debates. The Canadian              
Centre for Policy Alternatives’ Nova Scotia office was set up in 1999. We analyze problems and                
work on solutions anchored by some basic principles: human dignity and freedom, fairness,             
equality, environmental sustainability, and the public good.  
 

Our signature publication is our Alternative Provincial Budget. This is an annual            
publication that is produced with input from a broad-based, multi-sectoral working group; the             
publication is a workable fiscal framework that shows how a government might achieve the              
goals of social, economic and environmental justice.  
 

Other ongoing projects focus on antipoverty and work addressing income inequality           
including a focus on the living wage in Nova Scotia, annual publication of the child and family                 
report card, and ongoing collaboration with anti-poverty organizations.  
 
This placement is ideal for: 

● Students with excellent organizational skills and interests in helping coordinate and learn            
from a broad-based working group (either alternative budget or living wage network for             
NS);  
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● Students who can assist with research on various areas of policy across government             
departments in Nova Scotia and including understanding government budgets, that          
would contribute to sections of the alternative budget (including assisting with           
referencing, finding reference material, etc.); 

● Students with quantitative skills who can assist communities interested in calculating the            
living wage or other related work on low wage workers. 

 
https://www.policyalternatives.ca/offices/nova-scotia  

 
 

 
 

Canadian Rights and Freedoms Centre 
  
  

Canadian Rights and Freedoms Centre is a non-profit established to promote and protect 

human rights and is independent of governments and their human rights commissions.  

 

The Centre promotes rights and freedoms by working with communities, businesses and 

governments to reduce conflict, repair harms and build stronger relationships with individuals and 

communities most vulnerable to social injustice.  

 

The Centre also partners with Teryl Scott Lawyers Inc. who assists the Centre to resolve 

human rights conflicts and enforce Canadian and international human rights laws.  

  

They are working on prison reform and access to justice issue in family law, tribunals 

and prisons.  

  

The office is small, but there is a cubicle and phone for a student.  

  
 Canrightsandfreedoms.ca. 

 

 

The Centre for the Study of Security and Development 
 

The Centre for the Study of Security and Development (CSSD) is a multi-disciplinary network of 
scholars, working together to explore the complex intersections of security and development. 

The CSSD is dedicated to increasing our understanding of the complex global challenges that 
security and development are interconnected parts of a much broader and more complex web of 
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global phenomena, which strain the capacity of national governments to provide for the collective 
autonomy, safety, prosperity, and well-being of citizens.  and inform the development of new 

policies and institutions to meet them. Our diverse community of fellows brings to bear expertise 
from a variety of academic disciplines, including Political Science, History, Sociology, and Law, as 

well as experience in government service, the military, and other fields. 

https://www.dal.ca/sites/cssd.html 
 

 
 

Challenge AIDS and Malaria in Africa (CHAMA) 

 

CHAMA is a local and international registered charity with CRA, Reg# 812246825RR0001 that             

challenges the scourge of AIDS and Malaria in African hard-to-reach areas; helping Africa’s most              

vulnerable children and single mothers through education, clean water, infrastructural development,           

women empowerment, medical supplies and healthcare so that they help Africa tomorrow. 

  

CURRENT CAMPAIGNS/PROJECTS 

● CLEAN WATER PROJECT IN UGANDA and SCHOOLS IN KENYA and NIGERIA. 
● NIGERIA: We are currently rounding up a 6 classroom project in a rural community in Nigeria                

–which has existed for over 100 years without an elementary school. School will commence in               

September. 

● WORLD MALARIA SUMMIT IN HALIFAX, April 2017. We are working towards hosting an             

international conference on malaria. 

● In UGANDA, we are fundraising for mission trips to build a clean water for the Kibuye village                 

where 8 month expectant wife was eaten up by a crocodile that weighed about 1000kgs in                

October 2014 who had gone to fetch water in a local lake. Women and children remain at risk.                  

A parcel of land has been donated. 

● We are currently fundraising to build a school and to start single mothers’ sewing              

empowerment project In Nyanza province of KENYA where they will learn skills in sewing and on                

graduation, they are empowered with sewing machines. About 85% of children who are dying              

under the age of 5 come from single parents. Also, in KENYA, we are campaigning to build                 

school for orphans.  Land has been donated. 

  

Education is the foundation if we must get rid of malaria in Africa. Our war on malaria centres                  

on prevention and sustainable education. Give them better education and they will take care of the rest. 

  

We will be interested in students who are have interest in organizing conference, running a campaign –                 

to support our school and clean water projects in Kenya and Uganda. Fundraising skills of any type will                  

be an advantage. Skills in developing e-newsletter will be great. 

  

https://www.facebook.com/groups/CHAMAAFRICA/  
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www.chamamission.ca  

 
Coverdale Courtwork Society 

 
Coverdale Courtwork Society provides comprehensive and consistent support to women 

and girls involved in, and those at risk of becoming involved in the criminal justice system. We 
continue to offer counselling services, court support work and vital programming through difficult 
times of decreased funding and increased need. We are involved in advocacy and support 
services, women and girl centred programming, community growth and public education and 
awareness.  Our Society addresses and responds to  underlying systemic issues in the criminal 
justice system and how these issues affect the rights of women incarcerated at the provincial 
and federal levels.  

  
Coverdale is an established not-for-profit organization that has been providing programs 

and support services in our community for more than 30 years. Our focus is on court support, 
vital programming, counselling and education. Through our ongoing commitment to intervention, 
prevention, education and awareness, our passionate and dedicated team has built strong 
community relationships that support the work that we do while defending and upholding our 
mission, mandate and values. 

 
Ideal skills/interests that a prospective placement student might have: 
 

● Genuine interest in people, empathy 
● Respect of  and commitment to ethical practices 
● Competence and Flexibility 
● Non-judgmental attitude 
● Strong Professional Boundaries 
● Trustworthiness and a solid sense of self-awareness 
● Sense of Humour 

 
www.coverdale.ca 

 
 

Dalhousie Legal Aid 
 

Dalhousie Legal Aid Service is a community-based office in the north-central neighbourhood of             
Halifax, Nova Scotia. It also is a clinical program for law students and is operated by the                 
Schulich School of Law at Dalhousie University. Our funding is provided by the Schulich School               
of Law, the Nova Scotia Legal Aid Commission, the Law Foundation of Nova Scotia and clinic                
alumni, friends of Dalhousie Legal Aid Service and special events.  
 
Dalhousie Legal Aid Service has been in operation since 1970, when it began as a summer                
project out of the former Halifax Neighbourhood Centre. It was the first legal service for poor                
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people in Nova Scotia and is the oldest clinical law program in Canada. In fact, it is the only                   
community law clinic in Nova Scotia. The clinic is a unique partnership of community groups,               
law students, community legal workers and lawyers working together.  
 
In addition, Dalhousie Legal Aid Service does community outreach, education, organizing,           
lobbying and test case litigation to combat injustices affecting persons with low incomes in Nova               
Scotia. Community groups and community based agencies with mandates to fight poverty and             
injustice may apply for legal advice, assistance, and community development and education            
services. DLAS offers advocacy workshops and legal information sessions, and works with            
other groups to lobby the government on social assistance policy and other policies negatively              
affecting persons with low incomes.  
 
Tripartite Mandate: 
1. to provide legal aid services for persons who would not otherwise be able to obtain legal                 
advice for assistance;  
2. to conduct research, provide information, make recommendations, and engage in programs            
relating to legal aid and law reform in the Province of Nova Scotia;  
3. to provide an educational experience in the solution of legal problems for students enrolled               
in the Faculty of Law of Dalhousie University who participate in the work of the service.  
 
 
Preferred Skills/Interests: 
Strong communication skills-written and oral. Good time management skills. Dependable and           
reliable. Can work independently but also as part of a team. Good collaborator. Research skills.               
Interested in social justice work, working with vulnerable communities, human rights, and            
bringing change and reform to the law. 
 
https://www.dal.ca/faculty/law/dlas/about-dalhousie-legal-aid.html 
 
 

Ecology Action Centre 
 

The Ecology Action Centre is a local Nova Scotian organization committed to tackling             
the most pressing environmental issues of our time. Our projects range from fighting for clean               
energy policy, to supporting sustainable fisheries, to advocating for responsible forestry           
practices, to teaching children about bicycle safety, to building capacity in community gardens,             
and much more. We’re proud to say that action is our middle name! 

 
We have many campaigns and projects in progress at any given time, from policy              

advocacy, to well-researched reports, to community development projects. Our work ranges           
across the following thematic action areas: 
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● Built Environment – Advocating for green buildings in complete, walkable communities,           
and for the Halifax Greenbelt. 

● Coastal & Water – Working toward a future where our coasts and waters are healthy,               
valued and protected. 

● Energy – Inspiring Nova Scotians to prosper in a future that is free of fossil fuels, where                 
energy is used as efficiently as possible. 

● Food – Encouraging Nova Scotians to produce and eat local, environmentally friendly            
foods. Promoting good food policy and the conservation of farm lands and farming             
knowledge. 

● Marine – Promoting sustainable ocean-based livelihoods and marine conservation in          
Atlantic Canada 

● Transportation – Encouraging more options and increased investment in safe,          
accessible, sustainable transportation such as public transit, carpooling, walking, and          
cycling. 

● Wilderness – Working to conserve biodiversity by advancing a network of legally            
protected areas linked with ecologically-healthy working forests, reducing clearcutting,         
and supporting green jobs and a diverse forest industry. 

 
Ideal skills/interests that a prospective placement student might have 
 

● Solid written and verbal communication skills 
● Works well independently 
● Excellent critical thinking ability 
● Solid research skills 
● Initiative and resourcefulness 
● Basic knowledge of environmental issues 

 
www.ecologyaction.ca  

 
 

The ENRICH Project 
 

Mission/Mandate 

 

The mission of the ENRICH (Environmental Noxiousness, Racial Inequities and Community 

Health) Project is to use community-based participatory action research and publications, 

multi-disciplinary partnerships, student training, community engagement, mobilizing and 

capacity building, government consultations, policy analysis and development, public education 

and workshops, media, art and other knowledge translation and mobilization approaches to 

support Mi’kmaw and African Nova Scotian communities in addressing and advocating on the 

socio-economic and health effects associated with environmental racism in their communities. 
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The ENRICH Project is a unique and innovative project that was established in 2012 to address 

the health and socio-economic effects of environmental racism in Mi’kmaw and African Nova 

Scotian communities, formulate more effective ways to address both distributive/spatial and 

procedural components of environmental racism in these communities and inform policies 

about best practice approaches applicable to citizen engagement, environmental impact 

assessments, and uniform and non-discriminatory application of policies and processes related 

to the location, management, regulation and evaluation of industrial polluters and other 

environmentally hazardous activities near to Mi’kmaw and African Nova Scotian communities. 

 

Environmental racism refers to the disproportionate location of industrial polluters such as 

landfills, trash incinerators, coal plants, toxic waste facilities and other environmentally 

hazardous activities near to communities of colour and the working poor. It is also 

characterized by the lack of organization and political power that these communities hold for 

advocating against the siting of industrial polluters, the uneven negative impacts of 

environmental procedures, the uneven negative impacts of environmental policies, and the 

disproportionate access to environmental services such as garbage removal. 

 

Ongoing Projects 

1) Research and grant writing 

2) Water sampling and monitoring projects in affected communities 

3) A symposium to be held October 27, 2017 

4) Policy development, e.g the new Provincial Environmental Bill of Rights, launched April 21, 

2017 & Act to Address Environmental Racism (Bill 6), which was introduced in the Nova Scotia 

Legislature on April 29, 2015 

5) Communications, such as writing articles for news sites, developing educational material 

about environmental racism for government and the educational system 

6) Public education and workshops, such as one currently being developed on the link between 

pollutants and contaminants and health (cancer etc.) 

7) Policy brief based on symposium to be developed in 2018 

8) Literature reviews on policy/legislative implications of environmental racism and 

environmental justice for Aboriginal and African Nova Scotian communities 

 

Ideal Skills and Background Experiences that a Prospective Placement Student Might have to 

work there productively 

 

1) Excellent writing skills 

2) research skills: identifying funding, research  on different political parties and where they 

stand on environmental racism 

3) grant writing and fundraising 
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4) event planning 

5) communications 

 

ENRICH Website: www.enrichproject.org 
 

Fairview-Clayton Park Constituency Office 
 

The Fairview-Clayton Park Constituency Office is home to MLA Patricia Arab.  It is a 
provincial-level office that serves the constituents of the Fairview-Clayton Park Riding.  There 
are currently 34 Liberal MLAs in Nova Scotia. 
 

Our office acts as an advocate to many constituents who need help accessing provincial 
government programs and services.  Each "case" requires tact, diplomacy, compassion, 
confidentiality, patience and a willingness to produce a favourable outcome for the constituent. 
We are the voice of the constituent.  The majority of cases in our office involve working with the 
Department of Community Services, Department of Justice, Department of Immigration, 
Department of Seniors and Department of Health. 
 

Every day, you learn something new about government processes and guidelines.  You 
interact with new contacts and stakeholders in the community.  You need to be energetic, 
outgoing and interested in learning. 
 

Community organizations, schools, and not-for-profits play a big part in our Constituency 
Office.  We work closely with them to improve the community, bring new services, and help 
constituents in the riding.  We advocate for funding for these groups.  We attend many of their 
fundraisers, meetings, and events.  It's important to be flexible, on time, and social. 
 

Our office also connects everyone in the riding, no matter their income, religion, 
education, culture, or age.  We connect through Facebook, e-newsletters, email, events, town 
halls, etc.  A certain level of technology expertise and attention to detail is required.  The ability 
to juggle multiple deadlines and projects is also helpful. 

 
 

HeartWood Centre for Community Youth Development 
 

HeartWood Centre for Community Youth Development is a non-profit, registered charity 
that has been serving the province of Nova Scotia since 1988. Our vision is that all youth are 
active and valued members in their community and, together with adults, take action to create 
vibrant and caring communities. 

 
Our mission is youth engagement for positive community change. We work directly with 

youth, adults, youth serving organizations and systems to build better communities through 
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youth engagement and leadership.  Our programming is structured on the “HeartWood Way” 
where our focus is on creating a culture of empowerment and support through youth-adult 
partnerships, peer relationships, meaningful contributions and experiential learning. 

 
We offer three streams of programming, aimed at: 
 

● Helping youth to positively engage in their communities (through systems, services and 
organizations); and develop their skills and capacity to take action and make change;  

● Training and coaching adults in youth engagement strategies and tools; 
● Working directly with larger systems over an extended period of time to improve their 

youth engagement strategies and inform their policies to better serve youth.  
 

http://heartwood.ns.ca/ 
 

HRM Human Resources, Organization Development and Health 
 

Halifax Regional Municipality (Halifax) is Atlantic Canada’s largest and most diverse           

municipality. Nearly 44 percent of the provincial population resides within Halifax (Statistics            

Canada, 2014). The Municipality employs approx. 3600 full time permanent employees. These            

employees are supported by the Human Resources business unit. Our business unit is             

responsible for providing a framework to guide the application of all aspects of Human              

Resource practices. This is done by 5 teams; Client Services, Labour Relations, Organizational             

Development, Health & Safety and Total Compensation. 

  

The Organizational Development team supports the organization through a number of           

provisions and interventions. We provide support to the organizations business units (Halifax            

Regional Police, Fire & Emergency Services, Halifax Transit, Public Works, Parks and Recreation,             

etc.) in prioritizing developmental needs through performance management and planning,          

change management, learning & development opportunities, corporate policy development,         

dispute resolution service and respectful workplace initiatives. 

  

Key operational deliverables for the Organizational Development team in 2016/17 year           

include: developing and integrating a leadership program to build a high performing and             

inclusive workforce; updating our Workplace Right Policy and work to strengthen our workplace             

culture; implementing a new Corporate Learning and Development Strategy to support           

employees. 

  

The ideal candidate should have an interest in municipal government operations,           

particularly in the areas of human resources and organizational development. The candidate            
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should have a desire to work on workplace culture initiatives to further the Municipality’s goals               

of being a welcoming, diverse and inclusive employer. 

  

For more info please visit www.halifax.ca 

 
John Howard Society of Nova Scotia 

 
JHSNS Mandate: Effective, just and humane responses to the causes and           

consequences of crime. 
 
Since 1950, The John Howard Society of Nova Scotia (JHS) has worked to understand              

and address the impact of crime in our community, specifically in helping people overcome the               
barriers they face in their efforts to make positive changes in their lives and break free of a                  
criminal cycle. 

 
JHSNS offers programs and services to individuals who have been in conflict with the              

law, or who are at risk of becoming involved with the criminal justice system. Traditionally,               
JHSNS has focused on supporting adult men, however, many programs and services of our              
Halifax Regional Office are also open to women. 

 
On an ongoing basis, our Halifax Regional Office oversees the Adult Community            

Workplace Program (contracted by NS Dept. of Justice). We deliver community-based           
programming to federal parolees (Community Maintenance Program) and collect information          
from federally sentenced offenders and their families to conduct Community Assessments (both            
contracted by Correctional Services Canada). To the general community we offer Record            
Suspension Application Support, Anger Management & Emotional Intelligence Programming,         
Employment Search Support, and Community Navigation to connect clients with local and            
relevant community resources to address their needs. At Central Nova Scotia Correctional            
Facility we administer a yoga program for inmates. On an infrequent basis, and as opportunities               
are identified, we engage in additional initiatives related to programming, research, community            
education, and collaboration with like-minded agencies. 

 
A prospective student placement would be considered for both direct and indirect client             

support (case management, community navigation, program/service support), research and         
resource development/information-seeking roles, community education initiatives, and       
administrative tasks related to the general operations of our office and its programs and              
services. Regardless of the work, the majority of the student’s work would be completed from               
the Halifax Regional Office in Lower Sackville.  

 
A prospective student placement should have/be: 
 

● Some knowledge of the criminal justice/criminology field.  
● Some understanding of JHSNS clientele. 

12 

http://www.halifax.ca/


● Very good work ethic, integrity and willingness to learn. 
● Strong organizational and administrative skills (including computer skills). 
● Strong writing and communication skills. 
● Professional but approachable demeanor. 

 
JHSNS requires all volunteers to have completed a volunteer application and screening process. 

If you are interested in a placement here, this should be done before the beginning of the term 

(at least three weeks before the beginning of term). See here for application process 

http://www.ns.johnhoward.ca/volunteer/  
 

www.ns.johnhoward.ca 
 

 
Legal Information Society of Nova Scotia  

 
The Legal Information Society of Nova Scotia (LISNS) is a charitable not for profit 

organization with over 30 years experience; it is the only organization in Nova Scotia with the 
sole mandate to provide Nova Scotians with the legal information they require to make informed 
decisions.   We help Nova Scotians navigate the legal services available through the following 
services/programs:  
 

● Legal Information Line (toll-free), unique legal counselling service in NS, anonymous, 
staffed by trained legal counsellors (1.3 FTE’s), available Monday to Friday 9:30 am to 
4:30 pm.  Almost 6,000 calls have been answered this past year (meeting almost 60% 
demand for the line which continues to increase each year). Many legal providers have 
validated the critical role of the Legal Information Line as an information resource 
through consistent referrals to the service. 

● Lawyer Referral Service – callers to the Legal Information Line may be referred 
(subject to screening by LISNS Legal Information Counsellors) to a lawyer on the lawyer 
referral service (lawyers volunteer to be on the roster) matched with the expertise 
required and provided with a 20 minute consultation for a nominal fee of $20 which is 
often waived.  This service is being integrated with the roster of pro bono lawyers to 
expand the pool of legal services available for referral purposes and lawyers on the pro 
bono service will provide free summary advice during a 30 minute consultation.  

● Mediator Referral Service – callers to the Legal Information Line may be referred to a 
mediator on the newly established mediator referral service (partnership with ADR 
Atlantic) and provided with a free consultation. 

● Website – comprehensive resource for legal information covering all areas of the law in 
Nova Scotia.  Almost half a million unique visitors to the site this past year.  Legal 
content is reviewed by experts in the field. A sponsorship policy is in place to support 
advertising on the website. 
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● IWK Family Legal Health Program – partnership agreement to facilitate the provision of 
free legal services to qualifying sick children and their families.  LISNS delivers legal 
information sessions to clinicians and identified groups within the IWK to assist with the 
identification of legal issues.  LISNS supports qualifying children/families access to free 
legal services where the partner law firm, McInnes Cooper, is unable to provide services 
in certain areas of law through a roster of pro bono lawyers who support LISNS free 
legal clinics and support through LISNS referral service for legal and non-legal services. 

● Legal Information Sessions – ISANS partner to deliver legal information sessions to 
new immigrants. 

● Speakers Bureau – maintain roster of volunteer lawyers available to speak upon 
request. 

● Free Legal Clinics – lawyers in HRM volunteer at wills clinics held in the Prestons 
serving underprivileged seniors who require simple wills; LISNS is taking steps to build 
the lawyer base to offer wills clinics in other areas of HRM where this need exists.  Since 
April 2016, 6 clinics have been held serving over 24 seniors in the Prestons. 

● Public Navigator Program – “nationally recognized, award winning program – recipient 
of the CBA-NS 2016 Law Day Award for innovation in promoting access to justice for 
Nova Scotians”; non-legal community members are being trained to provide legal 
information support to self-represented individuals going through proceedings in small 
claims court and the supreme court general division in regional court houses outside of 
HRM; support of Chief Justice MacDonald , the Nova Scotia and Federal Departments of 
Justice, profiled by CBC “The National” TV Program on self-reps across Canada (to air 
late Fall 2015) and presented by invitation to the National Innovation and Access to 
Justice Conference in Montreal held October 2015; recognized by the Canadian Forum 
on Civil Justice, for innovation in access to justice 

 
We have a need for expertise in social media and knowledge of digital platforms – 

building and using these effectively to interface with the public in the delivery of legal 
information. Currently, we have a focus on financial and legal literacy across all demographics, 
game-based learning for youth to promote knowledge of relevant legal information concepts, 
and development of an open source platform to connect self-represented individuals with public 
navigators which we are currently training through our award winning program. 

 
http://www.legalinfo.org/  

 
 

Nova Scotia Barristers’ Society 
 

The Nova Scotia Barristers’ Society is responsible for protecting the public interest in the              
practice of law. This includes building equity and diversity values into the Society’s policies,              
procedures and activities. The Equity & Access Office helps fulfil this responsibility by: 

 
● seeking to improve the administration of justice; 
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● addressing issues of racism, sexism and other forms of discrimination in the legal             
profession; and 

● ensuring that the legal profession adequately reflects the public it serves in Nova Scotia. 
A (small!) sample of our ongoing projects: 

● #TalkJustice is the centrepiece of the Society’s community engagement work. It           
provides both online and offline platforms for members of the public, particularly from             
equity seeking and economically disadvantaged communities, to share the barriers and           
challenges they face when trying to access the justice system. This project is designed              
to connect their voices to decision makers who can address these complex challenges.             
Input from #TalkJustice determines the future direction of the Society’s access to justice             
projects. 

● The Equity Portal: Developing an equity strategy in your legal workplace: In            
collaboration with Library & Information Services, the Equity & Access Office has            
launched a resource portal for lawyers and law firms seeking guidance on issues of              
employment equity and cultural competence. The portal gathers valuable online model           
policies, toolkits and other web resources, training and information materials created by            
the Equity & Access Office, and relevant items from the Barristers’ Library. The portal is               
updated regularly. 

● Committee work: The Equity & Access Office provides administrative support and           
expertise to the Society’s Gender Equity and Racial Equity Committees. These           
committees support Council in the governance of the Society by monitoring and advising             
on programs and policies that address issues of discrimination in the legal profession             
and in the administration of justice. They develop policy and program options that             
promote equity and diversity in the legal profession in Nova Scotia and assist the Equity               
& Access Office in raising awareness of equity issues. 

 
Ideal skills and interests of a practicum student: 

 
● Excellent research skills 
● Ability to write for public audiences, including via social media 
● Ability to work well with others in a deadline-heavy environment 
● Administrative skills: the student may be asked to reply to public information requests, do              

data entry or take minutes, for example 
● A working understanding of systemic discrimination, anti-racist perspectives and         

structural oppression 
● Interest in the law and how it can be used to bring about positive social change. 
● Interest in engagement: how can the justice system become more responsive to            

community needs? 
 

To get a better idea of who might be interested in working with us, here are some things                  
a student might have done if they had been here the past few weeks: 

 
● Plan and write content for www.talkjustice.ca  
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● Write annotations describing video content on the Equity Portal 
● Field research requests: one from the Society’s president about representation of           

women 
● among Nova Scotia lawyers and one from the Society’s legal team as they prepared for               

oral arguments in the Society’s litigation with Trinity Western University 
● Take notes at a meeting of our community engagement team as we plan a              

province-wide community engagement strategy for the Nova Scotia Access to Justice           
Coordinating Committee 

● Help with the organization of an event promoting women’s leadership in the legal             
Profession 

 
http://nsbs.org/equity-access  

 
SCRI Society - The Club 

 
The Club Inclusion is a drop in social program that focuses on inclusion for people aged                

12 and up. Many of our members have intellectual and/ or physical disabilities, or problems with                
learning and communication. We are open everyday with programs that are suitable for every              
interest and ability. We mainly run out of St. James Church on the Halifax Rotary (6-7 days a                  
week), but also have a locations in Dartmouth and Bedford (2 days a week). Some of the                 
favourite programs include: snack club, supper club, lunch club, music club Dartmouth, book             
club, creative arts nights, culture club, drama, walking club, Zumba and music therapy. Other              
daily activities include: arts and crafts, playing the wii, floor hockey, x-box games like Just               
Dance, movies and Netflix, baking, outdoor games and sports, button making, painting, dances,             
and so much more!  

 
www.theclubscri.com 

 
South House 

 
The South House is a student-funded, volunteer-driven resource centre that seeks to            

address and advocate for anti-oppression issues within a feminist framework. South House            
recognizes that you cannot work for a society free of sexism and patriarchy without also working                
for a society free of all forms of oppression.  

 
South House aims to provide resources and referrals to the University and broader             

Halifax community, as well as a safer space for people to organize. South House also offers a                 
wide range of workshops and educational programming. 

 
www.southhousehalifax.ca  

https://www.facebook.com/south.house.54/?fref=ts  
@southhousehali 
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Springtide Collective 
 

Springtide envisions a democracy where it’s easier to think of reasons to step up and get                
engaged, than it is to think of reasons to stay home. We envision a political system where we                  
judge new ideas based on where those ideas could take us, rather than where they came from,                 
or who came up with them. We’re passionate about creating a Nova Scotia where the citizenry                
is alive, where democracy isn’t just something we have, but something we do – a culture –                 
where each of us feels a sense of responsibility to those around us. 

 
Local Decisions Project: Springtide was hired by the Dpt. of Municipal Affairs to             

facilitate campaign schools in rural Nova Scotia, and to increase voter participation with an              
overall goal getting underrepresented groups such as women, persons living with disabilities,            
First Nations people, African Nova Scotians, visible minorities (etc.) to run for office, and come               
out to vote. 

 
Make Democracy Better – Electoral Reform: Last year Springtide ran a series of             

community engagement and online engagements with Nova Scotians to learn which areas            
participants were most eager to explore deeper to make democracy better. The top priority was               
identified as electoral reform. We’re currently wrapping up the final touches on a discussion              
paper around various voting systems, to be released in mid-April, that will be followed with a                
second round of engagement session throughout Nova Scotia. 

 
Common Futures Workshop: a workshop focused around relearning civic engagement          

and understanding power structures and systems thinking.  
 
Off-Script MLA Exit Interviews: For the past eight months, Springtide has been            

tracking down former MLAs to talk about their experience as elected officials in Nova Scotia for                
Springtide’s latest research project. Here's why: exit interviews are a common practise in many              
organizations. Employees who are retiring or moving on tell you the things they wouldn't say if                
they had to show up to work the next day. That can provide valuable insight for making                 
companies and organizations work better. Over the course of our interviews we’ve heard MLAs              
speak out about a number of issues that are rarely discussed in Nova Scotia: 

 
● sexism and racism in the House of Assembly 
● the centralization of power in Premier's and party leader's offices 
● the inner-workings of cabinet decision-making 
● the gaps in training and preparation for public officials, and much more. 

 
Ideal skills/interests that a prospective placement student might have:  
 

● You are a strong researcher with an intuitive sense of determining what information is              
relevant to the question at hand. 
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● You have exceptional written and verbal communications skills. You write in a            
captivating way. 

● You communicate your ideas with clarity, especially to those who don’t share your             
knowledge. You easily understand where other people are coming from when they share             
their ideas. 

● You are capable of working independently with minimal supervision, identifying          
opportunities in your own work, generating creative ideas and solving most of your own              
problems. 

● You make effective use of your own time, and other people’s. 
● You are a team player, interested in constructive feedback and learning from others; 
● You are passionate about improving the state of democracy in Nova Scotia and Canada. 
● You are reliable, have a strong work ethic, pay attention to detail, bring a positive               

attitude to your work and are a collaborative team player. 
● You have a strong knowledge of and interest in politics and democracy in Canada, either               

through your academic focus, or through extracurricular study and interest. 
● Ability to work in an co-working environment/shared office space. 

 
http://springtidecollective.ca  

 
 
 

  
YMCA Centre for Immigrant Programming 

 
The YMCA provides immigrant youth, children and their families with a variety of             

program and outreach services. Our approach is to deliver community based support in a              
Centre that is inclusive and welcoming, as well as to provide onsite services for students at                
several partner schools. 
 

YMCA Immigrant Programs helps immigrants to Canada settle into their new homes in             
the Halifax Regional Municipality, and supports the mainstream population in understanding the            
issues and barriers newcomers face while adjusting and adapting to a new language, culture,              
climate and community, all while maintaining their own. With funding from Citizenship and             
Immigration Canada (CIC) and Nova Scotia Office of Immigration (NSOI), our YMCA offers             
several programs. 

 
www.ymcshrm.ns.ca  

 
Youth Project 

 
The Youth Project is a non-profit charitable organization dedicated to providing support 

and services to youth, 25 and under, around issues of sexual orientation and gender identity. 
We have a provincial mandate so although we are located in HRM, we travel around the 
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province to meet with youth in other communities. We provide a variety of programs and 
services including support groups, referrals, supportive counselling, a resource library, 
educational workshops, social activities. 

 
The Youth Project is open to providing students, in various professional and 

youth-related programs, with opportunities to do work placements. We welcome students who 
value the mission and principles of the organization and feel connected to the issues. Students 
that are self directed, have excellent communication skills, and possess a willingness to 
participate in the organization's activities are encouraged to apply via our website: 

 
http://youthproject.ns.ca/getinvolved.php?loc=Student_Placements 
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