
  

MARKERS POSTING 

Dalhousie University 

Halifax, Nova Scotia 

B3H 4R2 

____________________________________________________________________________ 

    POSTING DATE: 25-NOV-2025 

        APPLICATION DEADLINE: 15-DEC-2025   

                                                                     Or until the position is filled. 

            

POSITION:    Marker – 1 or 2 position available 

(Jan to April 2026)  

      

DEPARTMENT:   Department of Accountancy, Faculty of Management 

 

LOCATION: In person, Studley Campus and online 

 

PAY RATE: $25.59 per hour for up to 93 hours (hours allocated 

between 2 positions if 2 individuals are hired) 

           

WORK ASSIGNMENT: The marker will assist with COMM4126 – Taxation II 

 

Duties may include, but are not limited to:  

 

1. Primarily marking tests, assignments, and other deliverables (including qualitative 

feedback) 

Other duties may include: 

2. General administration of the course  

3. Assisting with development and review of course content 

4. Assisting with office hours 

 

 

REQUIREMENTS OF POSITION:  

 

-A strong academic record, particularly in accounting courses 

-High grades in accounting electives such as COMM3105, COMM3111, COMM4125 and 

COMM4126 

-Experience as a marker/TA/tutor is an asset 

-Experience marking case based assessments is an asset 

-Must have sufficient time to dedicate up to 15 hours per week during heavy marking times (after 

midterm test and the final exam, for example) 

 

IF YOU ARE INTERESTED IN THE ABOVE POSITION, PLEASE SEND YOUR C.V. 

AND UNOFFICIAL TRANSCRIPT BY THE APPLICATION DEADLINE: 

 

Laura Cumming 

lcumming@dal.ca 

Faculty of Management 

Dalhousie University 

 



All offers of employment are conditional upon sufficient student enrolment in the course and 

approval by the University. 

      

Dalhousie University is committed to fostering a collegial culture grounded in diversity 

and inclusiveness. The university encourages applications from Indigenous persons, 

persons with a disability, racially visible persons, women, persons of a minority sexual 

orientation and/or gender identity, and all candidates who would contribute to the 

diversity of our community. 


