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This course will explore the extent to which the “new global economy” (global integration of production and
increased migration, digital and informational technologies, transformations in work and production
processes, the changing demographics of the workforce, and the shift to services) has undermined norms of
employment, forms of workers organization, the traditional structure of the firm, assumptions about who
workers are and what they need, and ideas about how regulation works – assumptions, norms, and
techniques that have been the foundation upon which national regimes of labour regulation have been built.
The specific focus will be on Canada, and we will consider changing forms of regulation (from collective
bargaining to rights claims, the rise of class actions), the changing ‘subjects’ of labour law (women and
migrant workers), and the changing goals of labour law (flexibility and competiveness versus security and
protection). The course will place labour law in its social, economic, and political context.
Broad topics to be covered include:







Legal pluralism and the regulation of the labour market;
The informalization, feminization, and commercialization of employment;
Outsourcing, off‐shoring and business networking and their impact on labour law;
The challenges of finding effective mechanisms for worker representation, or ‘voice’, in an era of
declining union membership;
Labour migration as a form of labour market regulation; and
The challenges of new technology and work organization on working patterns and conditions of
work.

Students who successfully complete this course will be able to demonstrate:
 Knowledge and understanding of the relationship between contemporary economic events and the
evolution of labour law;
 Knowledge and understanding of the debates about the future of labour law;
 An appreciation of the significance of globalization in shaping contemporary national labour law
regimes;
 Knowledge of international influences on labour law in Canada;
 An appreciation immigration as a source of labour market regulation;
 Knowledge of how to identify and analyze particular legal rules and practices in light of the pressures
of globalization.
You will be responsible for reading the daily assignments. Reading materials will be provided together with
web‐references for primary documents (conventions, treaties, cases, statutes etc). In addition to the
readings, you will be asked to prepare short assignments for class discussion. In‐class exercises will be
interspersed with discussion of the readings. Active participation in encouraged. Come prepared and eager to
test your ideas and engage each other drawing upon your knowledge and experience.
Format:

1 credit intensive course (13 to 16 hours).

Evaluation:

In course assignments and a take home exam on a pass/fail basis.

Schedule:

Thurs, Oct. 3
Friday, Oct. 4
Saturday, Oct. 5

Location:

12:00‐1:00 pm (public lecture – attendance required)
6:30‐ 9:30 pm (class)
1:00‐4:00 pm (class) and 6:00‐9:00pm
9:00am‐12:00pm and 1:00‐4:00pm (class)

Classes will be held in the Weldon Law Building, Room TBD, and the public lecture will be in
Room 105.

