
 

Posting for Teaching Assistants 

School of Nursing 

POSTING DATE: April 25, 2022 
POSITION: TEACHING ASSISTANT 
DEPARTMENT: Nursing 
PAY RATE: In accordance with CUPE 3912 Collective Agreement 

The School of Nursing is now accepting applications for teaching assistant positions in the fall term of 
academic year 2022/2023. 

WORK ASSIGNMENT:  Duties may include preparation of teaching material, assisting with teaching, marking, 
exam invigilation, participation in discussions with students. All tasks and roles are expected to be completed 
online. Attention to detail and timelines are required. 

Teaching Assistants must have access to a computer (no tablet/iPad/phone) with working internet to run 
Microsoft Teams for online meetings and instruction, if required. Technical support through Academic 
Technology Services (support@dal.ca) is available. 

Teaching Assistants will report to the Instructor of record for their course and work under the protection of 
CUPE Collective Agreement 3912 – Dalhousie University. Document can be accessed via 
https://cupe.ca/local/cupe-3912-dalhousie-university.  

Details about the individual courses are mentioned below. 

FALL 2022: 

N2710 (Population Health Nursing) 
(Experience in Community / Public Health Nursing preferred) 

130 hrs, Sept. 1 – Dec. 2, 2022 
 

N2720 (Health and Healing I: Pathophysiology and 
Therapeutics) 

90 hrs, Sept. 1 – Dec. 2, 2022 
 

N2730 (Foundation of Nursing Practice) 90 hrs, Sept. 1 – Dec. 2, 2022 
 

N2740 (Nursing and Family Health) 
(Experience in Family Nursing preferred) 

130 hrs, Sept. 1 – Dec. 2, 2022 
 

N2750 (Health and Healing II: Pathophysiology and 
Therapeutics) 

90 hrs, Sept. 1 – Dec. 2, 2022 
 

N2760 (Nursing Research and Evidence Informed 
Practice) 
(Experience in Nursing Research preferred) 

90 hrs, Sept. 1 – Dec. 2, 2022 
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N3730 (Nursing in the Context of Persistent Illness: 
Prevention and Recovery) 
(Experience in Adult/Acute Care Nursing preferred) 

130 hrs, Sept. 1 – Dec. 2, 2022 
 

N4710 (Relational Practice and Advanced Clinical 
Reasoning) 
(3-5 years Nursing Experience preferred) 

90 hrs, Sept. 1 – Dec. 2, 2022 
 

N4720 (Professional Formation: Nursing and Social 
Responsibility) 
(3-5 years Nursing Experience preferred) 

90 hrs, Sept. 1 – Dec. 2, 2022 
 

N4370/5850 (Women and Aging) 65 hrs, Sept. 1 – Dec. 2, 2022 
 

N4372 (Mental Health Nursing) 
(Experience in Mental Health Nursing required) 

65 hrs, Sept. 1 – Dec. 2, 2022 
 

N4410 (Perinatal Nursing across the Childbearing 
Continuum) 
(Experience in Perinatal Nursing required) 

90 hrs, Sept. 1 – Dec. 2, 2022 
 

N4420 (Paediatric Nursing) 
(Experience in Pediatric Nursing required) 

90 hrs, Sept. 1 – Dec. 2, 2022 
 

N4471 (Emergency Preparedness) 
(Experience in Emergency Nursing required) 

90 hrs, Sept. 1 – Dec. 2, 2022 
 

N4472 (Acute and Critical Care Nursing) 
(Experience in Emergency Nursing required) 

90 hrs, Sept. 1 – Dec. 2, 2022 
 

IPE Minicourses  45 – 65 hrs, Sept. 1 – Dec. 2, 2022 
 

N5050 (Nursing Philosophy, Knowledge and 
Theory) 
(Graduate course) 

90 hrs, Sept. 1 – Dec. 2, 2022 
 

N5100 (Qualitative Research Methods) 
(Graduate course) 

65 hrs, Sept. 1 – Dec. 2, 2022 
 

N5487 (Principles and Theories for Health and 
Disease Management in Family All Ages Nurse 
Practitioner Practice) 
(Graduate course) 

90 hrs, Sept. 1 – Dec. 2, 2022 
 

N5735 (Pharmacotherapeutics for Nurse 
Practitioners) 
(Graduate course) 

 

65 hrs, Sept. 1 – Dec. 2, 2022 
 



REQUIREMENTS OF POSITION: A Bachelor in Nursing Degree or health-related discipline is normally required. 
Experience with teaching in an online environment is an asset. 

APPLICATION DEADLINE:  May 6, 2022 or until positions are filled. 

Applicants should submit a letter of interest indicating the course number(s) and term(s) they are applying for, 
their resume and CRNNS registration number to angelika.torres@dal.ca, Dalhousie University, School of 
Nursing.  

Dalhousie University is committed to fostering a collegial culture grounded in diversity and inclusiveness. The university encourages 

applications from Indigenous persons (especially Mi’kmaq), persons with a disability, racialized persons, including persons of 

Black/African descent (especially African Nova Scotians), women, persons of a minority sexual orientation and/or gender identity, 

and all candidates who would contribute to the diversity of our community. For more information, please visit 

www.dal.ca/hiringfordiversity. 

 

Dalhousie has a vaccine mandate that is currently in place until April 30, 2022. Should the vaccine mandate be in place at the time 

that you begin employment, or should the vaccine mandate be re-implemented at a later date, you will be required to provide proof of 

full vaccination through Campus Check, or may seek an accommodation from Dalhousie’s vaccine requirements on grounds protected 

under provincial human rights legislation. Please visit the Campus Check Website for more information. 
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