Job Category: 2022 Summer Staff
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Program: YGBFP Initiative
Location: HRM Position Type: Part-time, 64 hrs/wk (avg)
Wage Rate: $889 stipend, incl. 4% vacation pay | Travel Required: | Not Required
Will Train Applicant(s): | Yes Posting Expires: | Open until filled
External Posting URL: https://www.dal.ca/faculty/science/imhotep/Employment_Volunteer.html

How To Apply:

Email: ygbfp.imhotep@dal.ca

Job Description

TERM: JULY 24, 2022 —JULY 30, 2022 (1 wk)

POSITION PROFILE

Imhotep’s Legacy Academy is a university-community partnership that seeks to improve on the representation of African
Canadians in science professions by providing opportunities for young learners of African heritage to engage in activities designed
to strengthen their science, technology, engineering, and math (STEM) aptitude.

The Young, Gifted & Black Future Physicists (YGBFP) Initiative includes a one-week Physics summer camp to immerse gr. 7-12
students in Physics. Students stay in residence, learn of Physics careers, have academic prep, and take field trips to visit Physicists
in their work environment. Students will develop science fair projects (for competition) and their ideas will be nurtured in the
innovation and entrepreneurship sandboxes at Dalhousie University.

Reporting to the YGBFP Project Manager, the Summer Camp Mentor is responsible for the effective delivery of all activities
relating to the Future Universal Navigators (FUN) Camp. The Summer Camp Mentor will assist participants’ understanding of
physics concepts, chaperone field trips, introduce the contributions of persons of African heritage to the field of physics,
specifically, and science so that students may see themselves becoming involved in similar post-secondary studies and careers
later in life.

Position Requirements and Competencies
= Overnighting at Dalhousie Campus to supervise students
= Quick response and calm composure in events of emergency
= Previous experience working in the black community within Nova Scotia is considered an asset
=  First aid, CPR, AED, and Mental Health First Aid are considered assets

ADDITIONAL NOTES

Submit a current résumé, cover letter, and transcript, and a completed ILA-DAL Hiring Questionnaire by email (in one PDF file)
by 11:59pm on the due date.

Condition(s):
Offer of employment is contingent upon the successful candidate passing appropriate background checks. Candidates must provide
a recent Criminal (Vulnerable Sector) Background Check and Child Abuse Register Check.
Preference will be given to applicants with demonstrated interest and experience in issues affecting the education of learners
of African heritage.
We thank all applicants for their interest, however, only those selected for an interview will be contacted.
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