METHODS OF EVALUATION, CRITERIA AND STANDARDS FOR PROMOTION TO PROFESSOR

	1. All candidates are expected to meet the University standards for personal integrity and collegial relationships.

2. All candidates for promotion beyond the level of Lecturer are expected to meet all four standards in one of the three major categories of Teaching, Research, and Clinical and Professional Service for the appropriate rank.

3. All candidates for promotion to Associate Professor and Professor are expected to meet the following:

Teaching standards 1 and 2 expected of an Associate Professor AND, if applying with a major focus in Teaching,

Research standard 1 expected of an Associate Professor OR Clinical and Professional Service standard 1 expected of an Associate Professor.

CATEGORY

ASSOCIATE

PROFESSOR

Teaching

Associate level of (Teaching 1-4

+ (Research 1 or Clinical 1))

Professor level of Teaching 1-4

+ (Associate level of Research 1 or Clinical 1)
Research

Associate level of (Research 1-4

+ Teaching 1-2)
(Professor level of Research 1-4)

+ (Associate level of Teaching 1-2)
Clinical/Professional

Associate level of (Clinical 1-4

+ Teaching 1-2)
(Professor level of Clinical 1-4)

+ (Associate level of Teaching 1-2)
4. All candidates are expected to meet the standard for Administration for the appropriate rank.

T    These standards are meant to assist in the assessment of promotion applications and are not intended to preclude the requirement for flexibility in the assessment of individuals and their respective academic careers.

The basis for promotion is evidence of overall career development and contribution to the University.


COMMITTEE REVIEWER – please complete the following information:
CANDIDATE’S NAME: ____________________________________ 
DEPARTMENT: ________________________________
MAJOR CATEGORY TO BE CONSIDERED UNDER (√):   ____ Teaching
  ____Clinical/Professional Service
____Research

Date appointed/promoted to Associate Professor: ____________________________
Date appointed/promoted to Assistant Professor: ____________________________








a) TEACHING
	CRITERIA
	METHOD OF EVALUATION
	STANDARD
	Check if met (√)
	Cite CV/Dossier pg # and include substantiating NOTES here

	ACTIVITY
	Teaching Dossier
	1) Continues to consistently and effectively undertake a variety of teaching roles in undergraduate, postgraduate, graduate, continuing or public education;
	
	

	QUALITY
	Student Evaluations

Peer Evaluations

Head's Letter *
	2) Consistently rated excellent with particular respect to the four teaching behaviours;
	
	

	RECOGNITION
	CV

Head’s letter *

Letters of Invitation
	3) Winner of faculty, university or external award for teaching excellence; 

OR

Has extended experience, by invitation, to a wide academic audience (nationally or internationally) including undergraduate, postgraduate, graduate, continuing or public education 
	
	

	PROGRAM DEVELOPMENT
	Teaching Dossier

Head's Letter *

Reference Letters

Program/Departmental

Review
	4) Responsible for the development of learning resources (e.g., textbooks, computer programs etc.) which have been widely employed nationally or internationally; 

OR

Has developed a program noted for its excellence as a learning environment by formal evaluation or external review
	
	


	ASSOCIATE RESEARCH

PUBLICATIONS /PAPERS
	CV

Research Dossier

Head’s Letter * (particularly in the case of multiple authors)
	1) Consistent senior (i.e., major contributor) or corresponding authorship of 1 - 2 papers per year in leading journals in the field (>= 3 years)
	
	


OR

	ASSOCIATE CLINICAL

ACTIVITY
	CV

Head’s Letter *

Student evaluations
	1) > 50% of time in professional service in a clinical environment accessible to learners and which is recognized by learners as an excellent learning environment (>= 5 years of performance)
	
	


b) RESEARCH
	CRITERIA
	METHOD OF EVALUATION
	STANDARD
	
	

	PUBLICATIONS /PAPERS
	CV

Research Dossier

Head’s Letter * (particularly in the case of multiple authors)
	1) Consistent record of senior (i.e., major contributor) or corresponding authorship of 1 - 2 papers per year in leading journals in the field (>=8 years)
	
	

	SUPPORT
	CV
	2) Consistent support from national/international peer reviewed granting agencies (>= 8 years) 
	
	

	RECOGNITION
	CV

Reference Letters
	3) Has consistent record of invited lectureships, visiting professorships, symposia leadership, book chapters; 
	
	

	RESEARCH SERVICE
	CV

Reference Letters

Documentation of service as reviewer

Head's Letter *
	4) Consistent record of service as a reviewer of scientific proposals for national granting agencies 

AND 

one of:

a) has served on editorial board of a national/ international peer reviewed scientific journal;

b) has served as chair/scientific officer or member of a scientific review committee at a national/international research agency;

c) has served as chair of an organizing committee at national/international meetings;

d) has consistently served as a reviewer for scientific papers of national/international scientific journals
	
	


	ASSOCIATE TEACHING

ACTIVITY
	Teaching Dossier
	1) Has consistently and effectively undertaken a variety of teaching roles in undergraduate, postgraduate, graduate, continuing or public education;
	
	

	ASSOCIATE TEACHING

QUALITY
	Student Evaluations

Peer Evaluations

Head's Letter *
	2) Consistently rated as very good to excellent with particular respect to the four teaching behaviours;
	
	


c) CLINICAL AND PROFESSIONAL SERVICE
	CRITERIA
	METHOD OF EVALUATION
	STANDARD
	
	

	ACTIVITY
	CV

Head’s Letter *

Student evaluations
	1) >50% of time in professional service in a clinical environment accessible to learners and which is recognized by learners as an excellent learning environment (>= 10 years of performance)
	
	

	COMPETENCE /QUALITY
	CV

Head’s letter *

MOCOMP/MAINPRO

Letters of reference

Letters of reference from practicing physicians
	2) Consistently recognized as an excellent role model and mentor for students and colleagues 
	
	

	RECOGNITION
	Letters of reference

CV

Accreditation / other reviews

Head’s letter *
	3) Cited by a professional body for outstanding professional service contributions; 

OR

Responsible for the development of an innovative and effective patient care service that has gained national recognition
	
	

	CLINICAL REPORTS / PUBLICATIONS and PRESENTATIONS
	CV


	4) Has authored clinical reports/publications consistently in peer-reviewed national professional journals and in leading journals in the field (1 to 2 per year over an 8-year period); 

AND

Has regularly made presentations on clinical observations to relevant national meetings (>= 8 over an 8-year period); 

OR

Consistent participation in licensing, accreditation or practice standards development at the national level
	
	


	ASSOCIATE TEACHING

(ACTIVITY)
	Teaching Dossier
	1) Has consistently and effectively undertaken a variety of teaching roles in undergraduate, postgraduate, graduate, continuing or public education;
	
	

	ASSOCIATE TEACHING (QUALITY)

	Student Evaluations

Peer Evaluations

Head's Letter *
	2) Consistently rated as very good to excellent with particular respect to the four teaching behaviours;
	
	


d) ADMINISTRATION
	CRITERIA
	METHOD OF EVALUATION
	STANDARD
	
	

	PERFORMANCE
	CV

Head’s Letter *

External referees
	1) Effective and consistent administrative participation and contribution at senior level in the department, faculty, hospital, university, or provincially, nationally or internationally (e.g., provincial or national granting agencies, editorial boards, government committees, department head, dean, associate/assistant dean, academic director, division head, graduate coordinator, chair of committees at all levels, disciplinary committees, conference organization, etc.) 
	
	


* At the Faculty Committee and onwards

RECOMMENDED?

____ YES


____NO

COMMENTS/CONCERNS: _____________________________________________________________________________
REVIEWED BY: ________________________________________ 
DATE: ___________________________________
