
UNIQUE IN CANADA, Dalhousie’s award-winning 
Corporate Residency MBA program offers you access to the 
best and brightest MBA students with diverse backgrounds. 
Employers use this program as a cost effective talent 
attraction method to build their future leadership pool.

THE CRMBA PROGRAM’S INNOVATIVE  
DESIGN IS BASED ON 3 PILLARS:

• 8-MONTH PAID INTERNSHIP from January to August every 
year, allows for a deeper understanding of, and greater 
contribution to, your business goals.

• PERSONAL AND PROFESSIONAL EFFECTIVENESS 
CURRICULUM accelerates career and leadership skills, 
differentiating CRMBA interns from their peers entering  
the workplace.

• INNOVATIVE CURRICULUM designed with employers’ 
feedback and involvement with the program, fosters 
learning outcomes that fulfill on organizational 
expectations.

MANAGEMENT CAREER SERVICES

Corporate Residency MBA

·   LEADERSHIP DEVELOPMENT   ·

Summer Year 1
SELF-MANAGEMENT

· Reflective Practice

· Deliberate Practice

· Emotional Intelligence

· Impression Management

Fall Year 2
CREATIVTY AND COMPLEXITY

· Creative Practice

· Design Thinking
 · Navigating

Complexity

· Facilitation

Fall Year 1

· Team Dynamics 

· Conflict Management

· Communication Skills

· Giving/Receiving Feedback  

Winter Year 2
LEADING AND INFLUENCING

· Leveraging Experience  

· Personal Leadership 
Philosophy

· Managing Ambiguity 

· Sharing & Teaching 

Corporate Residency 
Experiential Learning   | Action Learning   |  Career Mapping

netw

or
kin

g 
 · 

 m
en

to
rs

hi
p 

 · 
 in

te
rv

ie
w

 s
ki

lls
  ·

  e
lev

ato
r p

itches  ·   C
AREER MANAGEMENT  ·   résumé  ·   profi les  ·   cover l etters  ·  industry awareness

ENGAGEMENT

PERSONAL &  
PROFESSIONAL 
EFFECTIVENESS  
(PPE) FRAMEWORK



Corporate Residency MBA 22-Month Program

Year Fall Winter Summer Job Postings  
Accepted

1

Program Starts June 
Study Term

August – December

Study Term Corporate Residency 
(January – August)

2 Study Term Study Term Graduation

CINDY RYAN
EMPLOYER DEVELOPMENT 
MANAGER  
Cindy.Ryan@dal.ca  
902.219.2548

LAUREN SHAW
EMPLOYER DEVELOPMENT 
COORINATOR 
Lauren.Shaw@dal.ca   
902.220.2237

JOSEPH HABCHI
EMPLOYER AND FUNDING 
SERVICES SPECIALIST 
Joseph.Habchi@dal.ca   
902.494.8347

INTERESTED IN HIRING A STUDENT  
FROM OUR OTHER PROGRAMS? 
Contact us to learn more  
about the Bachelor of Commerce Co-op  
and Bachelor of Management 
Internship programs.

MANAGEMENT CAREER SERVICES  Recruit online: myCareer.dal.cadal.ca/mcs

Programs accredited by

MANAGEMENT CAREER SERVICES

CORPORATE RESIDENCY MBA 
INTERNSHIP CRITERIA

• Create a positive and productive learning 
experience for the student

• 32 consecutive weeks of paid employment 
(January – August)

• Minimum of 35 work hours per week
• Minimum $20/hr, with recent average hourly rate 

of $26.23/hr*
• Provide supervision and mentorship to the 

student during the corporate residency

AREAS OF FOCUS

• Finance
• Marketing
• Business & Government
• Enterprise Analytics
• Entrepreneurship & Innovation

“The students who have come to us from the 

CRMBA program always surprise us with their 

new ideas, fresh perspectives, and diversity of 

thought. We’re never surprised by their hard work, 

attention to detail, and proactive approach to 

problem solving, though. Dalhousie’s approach 

to selecting students and preparing them to add 

value in their corporate residencies is thorough 

to say the least. We love having them bring their 

energy and focus to our teams.”

Geoff Hutchinson 
Senior Manager, Marketing at BMO

(*) Canadian average; contact our team for regional averages. 
Co-op/internship salaries vary based on the skills and experience 
of the student, job location, and the established pay structure of 
the hiring employer and the relevant industry. Co-op/internship jobs 
that remunerate below minimum wage will not be accepted.
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