
 

 

 

TEACHING ASSISTANT POSTING 
FACULTY OF HEALTH, COLLEGE OF PHARMACY 

DALHOUSIE UNIVERSITY 

Halifax, Nova Scotia, Canada B3H 4R2 

 

POSTING DATE: July 7, 2026 

APPLICATION DEADLINE: July 17, 2026 

 

POSITION:    Teaching Assistant 

 

DEPARTMENT/LOCATION: Faculty of Health, College of Pharmacy 

 

PAY RATE:    According to CUPE Agreement Local 3912 

 

WORK ASSIGNMENT:   

Assist an instructor in the presentation and delivery of a course.  Required to directly interact 

with students and duties include a combination of the following: tutoring, marking, conducting 

discussion groups/tutorials, proctoring, and other duties of a similar nature.  Please check the 

Dalhousie Academic Timetable for details of each course. 

 

FALL 2026 
ASSIGNMENT TA HRS DATES PROF 

PHAR1051.06 PBL 1 35 Sept-Dec 2026 Sarah.Larose@Dal.Ca 

PHAR1061.03 SBA 1 35 Sept-Oct 2026 Heather.Penney@Dal.Ca 

PHAR2013.02 CAS 2A 35 Sept-Dec 2026 Jennifer.Isenor@Dal.Ca  

PHAR2021.03 Imm & Vac 35 Sept-Dec 2026 Kyle.Wilby@Dal.Ca 

PHAR2051.09 PBL 3 35 Sept-Dec 2026 Jeremy.Macdonald@Dal.Ca 

PHAR2063.03  SBA 3 35 Sept 6-Dec 26/26 Jane.Gillis@Dal.Ca 

PHAR3013.02 CAS 3A 35 Oct 4-Nov 28/26 Daniel.Rainkie@Dal.Ca 

PHAR3051.09 PBL 5 35 Sept-Dec 2026 Haitham.Fathalla@Dal.Ca 

 

WINTER 2027 
ASSIGNMENT TA HRS DATES PROF 

PHAR1011.02 CAS 1 35 Jan-Apr 2027 Jennifer.Isenor@Dal.Ca 

PHAR1052.06 PBL 2 35 Jan-Apr 2027 Sarah.Larose@Dal.Ca 

PHAR1062.03 SBA 2 35 Mar-Apr 2027 Kathleen.Bergin@Dal.Ca 

PHAR2014.02 CAS 2B 35 Mar-Apr 2027 Daniel.Rainkie@Dal.Ca 

PHAR2042.01 Addictions/ 

PHAR2052.09 PBL 4 

35 Jan-Apr 2027 Jeremy.Macdonald@Dal.Ca 

PHAR2064.03  SBA 4 35 Jan-Apr 2027 Jane.Gillis@Dal.ca 

PHAR3052.09 PBL 6 35 Jan-Apr 2027 Haitham.Fathalla@Dal.Ca 

PHAR3062.03 SBA 6 35 Jan-Apr 2027 C.Sanyal@Dal.Ca 

 
FACULTY OF HEALTH Ι College of Pharmacy 
Burbidge Building Ι 5968 College Street Ι PO Box 15000 Ι Halifax NS B3H 4R2  Canada 
902.494.2378 Ι FAX: 902.494.1396 Ι dal.ca/pharmacy 
DAL.CA 



 

REQUIREMENTS OF POSITION: 

Must have experience in the subject matter, be competent in Brightspace, and have a high degree 

of organizational and technical skills. 

 

IF YOU ARE INTERESTED IN THE ABOVE POSITION, PLEASE APPLY with a cover 

letter and a resume by the application deadline (only electronic applications will be accepted). 

Applicants should clearly demonstrate how they meet the requirements of the position. Identify 

previous relevant experience. Include “TA Posting (Insert Course Number)” for the position you 

are applying in the subject line of the email. Only candidates selected will be contacted. 

 

All offers of employment are conditional upon sufficient student enrolment in the course 

and approval by the University. 

 

All qualified candidates are encouraged to apply; however, Canadians and permanent 

residents will be given priority. 

 

Dalhousie University commits to achieving inclusive excellence through continually 

championing equity, diversity, inclusion, and accessibility. The university encourages 

applications from Indigenous Peoples of Turtle Island (especially Mi’kmaq), persons of 

Black/African descent (especially African Nova Scotians), and members of other 

racialized groups, persons with disabilities, women, persons identifying as members of 

2SLGBTQIA+ communities, and all candidates who would contribute to the diversity of 

our community. In accordance with our Employment Equity Policy, preference will be 

given in hiring processes to candidates who self-identify as members of one or more of 

the equity-deserving groups listed above. For more information, including details related 

to our Employment Equity Policy and Plan and definitions of equity-deserving groups 

please visit www.dal.ca/hiringfordiversity. 

 

If you require any support for the purpose of accommodation, such as technical aids or 

alternative arrangements, please let us know of these needs and how we can be of 

assistance. Dalhousie University is committed to ensuring all candidates have full, fair, 

and equitable participation in the hiring process. Our complete Accommodation Policy 

can be viewed here. 

http://www.dal.ca/hiringfordiversity
https://www.dal.ca/dept/university_secretariat/policies/human-resources/employee-accommodation-policy.html

