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Your Pension and Your Retirement 
A guide to preparing for your retirement 

 
 
 
 
 
 
 
 
 
 
  
How to contact Retirement Services 

Tel : (902) 494-1782 
Fax: (902) 494-1480 
E-mail: pensions@dal.ca 
Website: www.dal.ca/pension 
 
Mailing address: 
People and Culture 
Henry Hicks Building, Room 150 
P.O. Box 15000 
6283 Alumni Crescent, Room 150 
Halifax, NS  B3H 4R2 
 
 
This booklet contains only a summary description of the Dalhousie University Staff Pension Plan and a summary of coverage under the Employee Benefits 
Program. The Plan text and Employee Benefits Program contain numerous provisions not summarized in this booklet, which may apply to you. In the 
event of any conflict between this booklet and the Dalhousie University Staff Pension Plan text or the Employee Benefits Program, the Plan text and 
Employee Benefit Program will govern. 
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General Information 
About the Dalhousie University Staff Pension Plan 

The Dalhousie University Staff Pension Plan came into effect in 1959 and has been amended from time to time. Its primary 
purpose is to provide pension benefits to its Members. The Board of Governors of the University, along with the Pension 
Advisory Committee, has made every effort to develop a pension plan which will provide effective lifetime security to 
employees of the University and their beneficiaries. 

Defined Benefit Plan 

The Plan is a contributory defined benefit pension plan. This means two things: first, your retirement pension is based on a 
formula that takes into account your pensionable salary and pensionable service, and second, you must contribute a 
portion of your salary to help fund your future pension.  Dalhousie University, as plan sponsor, is obligated to set funds 
aside regularly to pay for the pensions that you and other plan members will receive in retirement. An actuary periodically 
estimates the contribution requirements by making assumptions about future interest rates, salary levels, investment 
returns, life expectancies, and when members will retire, etc.  

The Nova Scotia Pension Benefits Act establishes standards for minimum pension contributions and benefits.  It ensures 
compliance by requiring the periodic filing of documents such as annual information returns and actuarial valuations with 
the Nova Scotia Pension Regulation Division.  

Other sources of retirement income 

Canada Pension Plan (CPP)  

The CPP is a contributory public pension plan that provides a basic level of earnings replacement in retirement for workers 
throughout Canada, except in Quebec. Workers in Quebec are covered by the Quebec Pension Plan, which provides 
similar benefits.  The CPP also provide income replacement to contributors and their families in the event of disability or 
death. The CPP is financed by employer, employee and self-employed contributions, as well as income earned on CPP 
investments. You can find information on CPP, such as eligibility, how your benefit is calculated and how to apply on the 
Service Canada website: https://www.canada.ca/en/services/benefits/publicpensions/cpp.html 

Old Age Security (OAS) 

OAS is a monthly government pension in Canada that provides income support to most Canadians aged 65 and older, 
based on their years of residence in the country. It is funded through general tax revenues, not individual contributions.  
You can find information on OAS, such as eligibility and how to apply on the Service Canada website: 
https://www.canada.ca/en/services/benefits/publicpensions/old-age-security.html  

  

https://www.canada.ca/en/services/benefits/publicpensions/cpp.html
https://www.canada.ca/en/services/benefits/publicpensions/old-age-security.html
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How much pension will you get from the 
Dalhousie University Staff Pension Plan? 
Pension Benefits 

The basic pension benefit you accrue in the Dalhousie University Staff Pension Plan: 

• Is based on a predetermined formula that uses the average of your best three years of annual salary and your 
pensionable service. 

• Uses the Year’s Additional Maximum Pensionable Earnings (YAMPE) published by the Canada Pension Plan (CPP), 
deemed to be 114% of the published YMPE in 2024 and earlier years for purposes of the pension plan, and as 
published by the CPP in years following 2024. 

• Is paid for your lifetime. 
• Can be paid under a number of optional forms (form of payment chosen at retirement) 
• May be adjusted for inflation (see section on inflation protection). 
• Is subject to income tax limits. 

 
Income Tax Limits 

Please note that there are certain Income Tax Act limits to the amount of pension that can be paid from a Registered 
Pension Plan.  Credited service is limited to 35 years.  There is also a limit on the amount of earnings that may be used in 
calculating your pension.  For 2026 the maximum pensionable earnings is $205,111.  This limit is indexed each calendar 
year. 

 
Calculating Your Pension At Age 65 

Effective January 1, 2024, the pre-determined formula was adjusted for future service.  This was intended to integrate the 
Dalhousie pension with recent changes (increases) to the Canada Pension Plan. The total pension a member will be 
entitled to receive at normal retirement is a combination of pension earned before and after January 1, 2024: 
 
Pension Formula for service up to Dec 31, 2023:   

Pensionable service to end of 2023 x 2% x best 3 years average earnings. 
PLUS 
Pension Formula for service on and after Jan 1, 2024: 
 Pensionable service after Jan 1, 2024, x the sum of (a) and (b), where 

(a) = 1.8% of best 3 years average earnings up to the average YAMPE 

(b)  = 2% of best 3 years average earnings above the average YAMPE 

The average YAMPE is calculated for the same period as the best 3 years average earnings. 

 
 

  



 

3 | P a g e  
 

Example: 
If you are age 65 at retirement at the end of 2026, your best three years’ earnings averaged $60,000, the average YAMPE 
was $85,000, and you had 25 years in the Plan. 
 

Service up to Dec 31, 2023:     22 x 2% x $60,000 = $26,400 
Service on and after Jan 1, 2024:    3 x 1.8% x $60,000 =    $3,240 
Total Annual Pension:      $29,640 

 
Using the same example, but with best 3 years’ average earnings of $90,000 (above the YAMPE): 
 

Service up to Dec 31, 2023:     22 x 2% x 90,000 =    $39,600 
Service on and after Jan 1, 2024:     3 x (1.8% x 85,000) + (2% x 5,000) =     $4,890 
Total Annual Pension:        $44,490 

 
Normal Form of Pension 
The basic pension described above would be payable based on the normal form of pension under the Dalhousie Staff 
University Pension Plan.  The normal form of pension is as follows: 

For service prior to June 30, 2004: 
 Single Members:  Life, guaranteed for 10 years 
 Married Members: Joint and 66.67% survivor pension, guaranteed for 5 years 
For service after June 30, 2004: 
 All Members:  Life, guaranteed for 7 years 
 
Please note:  You will be provided with a statement prior to retirement which provides you with a variety of pension payment 
options that are payable under the pension plan.  These quotes will be equivalent in value to the “normal form” displayed above. 
 
Contributions 

Contributions to the Plan are based on your pensionable earnings (your regular salary not including bonuses and other 
forms of special remuneration such as shift premia, honoraria, administrative stipends and summer school stipends).  
Contributions to the Plan are based on the following: 

Member normal contributions:  
• 4.65% of the first $5,000.00 of salary plus 6.15% of salary in excess of $5,000.00.   

PLUS 

Member supplemental contributions:  
• 1.11% of salary up to the YAMPE plus 2.0% of salary in excess of YAMPE 

Dalhousie University will contribute the balance, as recommended by the Actuary, required to guarantee the benefits 
provided by the Plan and additional amounts, if any, required under the Nova Scotia Pension Benefits Act. At a minimum, 
the University contributions will match your member normal contributions.  
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When can I retire and what are my retirement 
options? 
Normal retirement age – 65 

The normal retirement date under the Dalhousie University Staff Pension Plan is: 

• The July 1st following your 65th birthday. 

Pension payments start the first month following the month you retire and are payable for your lifetime. See page 8 for 
information on how your pension is calculated.  For example, if you retire on June 15th your pension payments will start in 
July. 

You are also eligible to retire with your full pension (i.e., not reduced for early retirement) on the first of any month 
following your attainment of age 65. 

Early retirement age – 55+ 

You may retire with a reduced pension as early as the first of the month after you reach age 55.  When retiring early, your 
pension is calculated using the basic pension formula and is then reduced by an adjustment factor for each year you are 
under exact age 65. The reduction will be prorated for partial years. 

The adjustment factors are detailed in the table below: 

Full years prior to 
Exact age 65 

Adjustment factor for service up to 
and including 

June 30th, 2004 

Adjustment factor for service after 
June 30th, 2004 

10 .76 .63 
9 .80 .66 
8 .84 .69 
7 .88 .72 
6 .92 .75 
5 .95 .78 
4 .98 .81 
3 1.00 .85 
2 1.00 .90 
1 1.00 .95 
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What retirement options are available? 

Immediate Pension Commencement  

• A Pension is available in a variety of optional single and married forms (e.g. Life only, Joint & Survivorship 60%, 
etc.) that are actuarially equivalent in value to the basic pension payable under the normal form and adjusted for 
any early pension commencement prior to age 65.  Below are descriptions of the immediate pension options that 
will be provided on your retirement statement: 

o Life Only – pension would be payable for your lifetime and would cease upon your death.  
o Life Guaranteed 7, 10, 15 years – With a Life pension with a guarantee period, if you passed away prior 

to the guarantee period ending, your beneficiary would receive the remaining payments in the 
guarantee period as a lump sum.   

o Joint and Survivor 50%, 60%, 66.67% , 75%, 100% - A Joint & Survivor pension would be payable for 
your lifetime, and a survivor pension would be payable to your spouse upon your death.  Upon your 
death, the pension payments are reduced to the stated percentage of survivorship.  

o Joint and Survivor 66.67% Guaranteed 5 years – With the guarantee period, the full pension amount is 
guaranteed for five years after your retirement.  If you were to pass away within five years of your 
retirement, your spouse would receive the unreduced pension payments until the guarantee period 
ended and then they would receive a reduced pension at 66.67% for their lifetime.  If you were to pass 
away after five years of your retirement, your spouse would receive pension payments equaling 66.67% 
of your pension payments.  With a guarantee period, if you and your spouse both passed away before 
the guarantee period ends, there would be a benefit equal to the pension payments due in the 
remaining number of unpaid months in the guarantee period.  This would be paid to you or your 
spouse’s estate (depending on who passed away first) unless a beneficiary has been appointed.  

• Two types of joint & survivor pension are available. 

o “Type I” means the original amount of pension continues to be paid to the member if their spouse 
predeceases them.  This is the standard form of payment. 

o “Type II” forms of pensions are typically higher in amount than Type I pensions because the pension 
payments are reduced to the stated percentage of the full benefit on the death of either the member or 
spouse, whichever occurs first. This form of payment is available on request. 

• Under the Nova Scotia Pension Benefits Act (NS PBA),a minimum 60% survivor pension must be provided to a 
spouse at retirement.  To elect a form of pension that provides a lesser benefit to a surviving spouse (i.e. a life 
option or Joint & Survivor 50%), both the employee and their spouse must complete a spousal waiver at 
retirement. 

Immediate Pension Integrated with Canada Pension Plan (CPP) 

• This option is available only to members who retire prior to age 60 and integration applies only to age 60. 

• The Dalhousie University Staff Pension will be enhanced to age 60; thereafter it will be reduced by approximately 
the amount of the member’s CPP benefit upon the member’s attainment of age 60. 

• The integrated pension amount is based on estimates of payments under the CPP over which Dalhousie 
University exercises no control. 



 

6 | P a g e  
 

• Dalhousie University is not liable for any reduction in non-Dalhousie pension which may take place as a result of 
future changes in the CPP on which the integration is based. 

• The pension payable from the Dalhousie University Plan will be reduced by the exact amount (plus any indexation 
applied) indicated at the time of the original calculation regardless of any changes in the actual benefit payable 
from CPP. 

It is recommended that the member apply for CPP at age 60 if they elect this option in order to maintain a level post-
retirement income. 

Applying for non-standard forms of pension payment 

Type II and the integrated optional forms of pension are not presented to members on the standard Retirement Benefit 
Statement but are available on request from Dalhousie Retirement Services.  Should you wish to elect either a type II or 
integrated optional form of pension, you must contact Dalhousie Retirement Services for additional details. 

Deferred Pension Commencement 

If you are leaving the employment of the University after age 55 and do not wish to start your pension income 
immediately, you may choose to postpone the start of your pension until a later date.  The Deferred pension option 
provides a mechanism for adding growth to the value of your pension. 

• The pension earned by the Member as of retirement date can be deferred to the Retirees’ Trust Fund (RTF) 
provided you have retired from the University no earlier than age 55.  Please note that if you elect this option you 
will no longer have the option to withdraw your benefits from the plan in a lump-sum. 

• The value of your pension entitlement will be transferred to the RTF where your ultimate pension entitlement 
may increase if favorable rates of return in the RTF allow it.  In no event will the ultimate pension you receive 
exceed the maximum pension payable under the Income Tax Act.  The minimum that you will receive is what the 
defined benefit formula generates based on your service and average earnings at retirement and your age on the 
date that pension payments start. 

• This option is not available if you leave the University prior to age 55. 

• This option must be elected by submitting paperwork to Retirement Services prior to your end date of 
employment at Dalhousie University. 

• You must start your pension no later than December 1st of the year in which you reach age 71. 

Withdrawal of Pension from the Dalhousie University Staff Pension Plan  

You can choose to withdraw the greater of 1) twice your contributions with interest (Sum of Contributions Compounded) 
or 2) the Commuted Value (CV) of your Dalhousie University Staff pension as long as you have not reached the latest date 
determined by the termination notice provision of the applicable Collective Agreement. On or after this date, the 
withdrawal/transfer option is not available. If this option is available, the amount available for transfer will be presented 
in your Termination Benefit Statement.  Information on the advantages and disadvantages of receiving a pension versus 
transferring  your pension is included as an appendix to this guide, however, below are a few highlights to consider when 
making the decision as to whether to transfer your entitlement from the Plan (if this option is available to you): 

• You cannot cash out the entire transfer value of your pension unless the entire amount is “unlocked”.  

• You may transfer the transfer value to a locked-in retirement account with a financial institution.  
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• The Income Tax Act limits the amount that may be transferred to a money purchase type plan (LIRA, LIF, RRSP, DC 
Pension Plan), based on your age and the amount of your annual pension. If the transfer value is greater than this 
limit, the pension plan will refund the excess to you in cash, and you will pay income tax on this amount.  

• You may be able to transfer the transfer value to another registered pension plan. Some restrictions may apply.  

• You cannot draw income from it until you reach the minimum retirement age (age 55).  

• Once you are within 10 years of your normal retirement age (age 65), you can use your locked-in funds to 
purchase a life annuity or a life income fund from an insurance company or financial institution.  

o A life annuity is a contract that makes regular payments for the purchaser/annuitant’s lifetime.  

o A life annuity is reduced to pay for extra features like inflation protection and survivor benefits.  

Important! If you transfer your transfer value out of the Dalhousie University Staff Pension Plan, your pension plan 
membership ceases, and you forfeit your rights to a Dalhousie pension and any other Dalhousie benefits. You will be 
responsible for managing this money, including any investment risk and costs. You cannot reverse this decision. In 
addition, it is important to note that there is no continuation of other University benefits if there is no pension payable 
from the Dalhousie University Staff Pension Plan.  The additional benefits that you may be eligible to receive are 
discussed later in this document. 

What is Sum Of Compound Contributions (SOCC)? 

The SOCC is equal to your basic member contributions to the plan, accumulated with interest, plus the vested portion of 
matching basic employer contributions, accumulated with interest on the same basis as your member contributions.   

What is a Commuted Value? 

A commuted value is the “present-day” dollar value of your future pension payable as a lump-sum. It is an actuarial 
estimate of the amount of money that must be put aside today to grow with investment earnings to provide for your 
future pension (including survivor benefits).  

• Calculating a commuted value includes estimating how long you will live and how much pension you would 
receive. Since your actual life expectancy is unknown, this is based on assumptions determined by actuaries.  

• The commuted value is an actuarial calculation and doesn't bear any direct relationship to your contributions, 
your employer's contributions, or interest.  

• At the very least, the commuted value will be equal to your regular and supplemental pension contributions plus 
interest.  

Reduced Workload Arrangements 

A pension plan member who has completed at least three years of continuous full-time or regular part-time employment 
since their last date of hire may apply to participate in an approved Reduced Workload Arrangement (RWA). The Reduced 
Workload Period shall be for a fixed term. Participation in and approval of such an RWA is by mutual consent, and is not 
extended as a matter of right. During such RWA periods you shall not be considered retired for the purposes of the 
pension plan. 

The specific workload reduction will be a matter of agreement between the member and Dalhousie University, but the 
workload will not be reduced to less than 50% of the full-time equivalent. 
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In respect of any member working under an RWA, the following shall apply: 

• The calculation of the member’s pension benefit shall be based on the member’s nominal salary (pre-RWA Salary 
with adjustments for salary increases) rather than the actual salary received by the member under the RWA. 

• The member will make pension contributions through payroll deduction based on the actual salary received 
during the period rather than the member’s nominal salary on which the benefits are based. 

• The University will make contributions on behalf of the member on the nominal salary and in respect of the 
difference between the member’s actual salary and nominal salary. 

This provision does not mean that a member can retire and commence receipt of pension benefits and continue to accrue 
benefits simultaneously.  Such action is not permitted by the Income Tax Act. 

Working past age 65  

If you continue to work past the age of 65 you will continue to contribute to the Plan (provided you have not yet attained 
35 years of pensionable service) and accrue pensionable service. However, by December 1st of the year in which you 
reach age 71, the Income Tax Act requires that you stop making contributions to a registered pension plan. Your active 
membership in, and contributions to, the Plan must end at this time (provided they have not ended previously due to your 
attainment of 35 years of pensionable service), and pension payments must begin.  You are not required to stop working 
at age 71, however your pension payments must start. 

Inflation protection – increases to your pension 

The Dalhousie University Staff Pension Plan has a provision in place to increase pensions in pay in order to maintain the 
purchasing power of your income.   

The pension plan uses an Excess returns formula to determine the amount available to increase pensions.  In order to 
determine the increase to be applied to pensions, the following steps are performed: 

1) The rate of return on the Retirees’ Trust Fund (RTF) assets is calculated as of June 30th. 

2) The 3-year average rate of return is then determined. 

3) If the 3-year average rate of return exceeds 5.05%, the excess is available for indexing pensions in pay effective 
the following January 1st. 

4) If the 3-year average rate is less than 5.05%, this shortfall has to be made up with future excess returns prior to 
the granting of any increases. 

5) The maximum increase in pensions is limited (by the Income Tax Act) to the one-year increase in the Consumer 
Price Index (CPI) as of June 30th. 

For example, if the RTF 3-year average rate of return as of June 30th, Year X is 7.05% there will be 2% (7.05 -5.05) available 
for indexing pensions effective January 1st  of Year X+1.  If the CPI increased by 1.5%, pensions would be increased by 
1.5% on January 1st.   If CPI was greater than 2% then pensions would increase by 2% (the maximum based on the RTF 
rate of return).  

There is a provision in the pension plan (“discretionary use of surplus”) where the Trustees of the RTF may authorize the 
use of surplus funds to provide increases to pensions to make up for years when full cost-of-living indexing was not 
provided. 
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You are first eligible for an increase in your pension benefit on the second January 1st following the start of your pension 
payments.  For example, if you start receiving pension payments effective July 1st, 2026, you are first eligible to receive 
pension indexing on January 1st, 2028.  There is an adjustment to the first indexing rate applied based on the date of your 
retirement.  If you retired on July 1st of any year then 100% of the approved indexing is applied to your first increase.  If 
you retired on January 1st of any year you would receive an increase of 150% of the approved indexing is applied to your 
first increase. 

Indexation – Timing and First Adjustment: 

Month of Retirement Percentage to be applied to Rate of Adjustment 
January 150.00% 

February 141.67% 
March 133.33% 
April 125.00% 
May 116.67% 
June 108.33% 
July 100.00% 

August 91.67% 
September 83.33% 

October 75.00% 
November 66.67% 
December 58.33% 

 

Consider the pension needs of your spouse 

Survivor benefits payable to your spouse 

If you have a spouse, their retirement needs will likely be part of your overall retirement plan. Your spouse’s age and their 
own retirement income may affect your decision regarding the amount of the survivor pension you wish to provide.  The 
Dalhousie University Staff Pension Plan provides a variety of joint and survivor pension amounts ranging from a 50% to 
100% survivor benefit.  Note that the Nova Scotia Pension Benefits Act requires a minimum 60% spousal survivor pension 
and if you elect a form of pension that provides a lesser benefit to a surviving spouse, you and your spouse must complete 
a spousal waiver at the time of your retirement. 
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Division of pension on marriage breakdown 

If your spousal relationship ends, your spouse may be entitled to a portion of the pension earned during your spousal 
relationship under the Divorce Act and Nova Scotia Pension Benefits Act. If you enter into a domestic contract or are a 
party to a court order requiring a split of your pension, you must provide a copy of this document to Dalhousie Retirement 
Services. This document must clearly identify how the pension is to be split.  Pension law will not permit the payment of 
more than 50% of the pension benefit earned during the period of the spousal relationship, to be paid to your former 
spouse for the equalization of family property.  

• After retirement - If you were in a spousal relationship at the time you first began to receive your pension (and 
unless they waived it at the time), your former spouse is eligible to receive a full survivor pension after your 
death. In all cases of separation, you and your spouse should obtain independent legal advice about your pension 
rights and obligations. 

• Before retirement - If your spousal relationship ends before you retire, your former spouse, under the terms of 
a court order or separation agreement, may be able to receive the same options for pension benefit payments as 
you have when you retire or terminate from the Plan. 

• If you die - If you die before your pension begins, your former spouse may be eligible for a portion of the death 
benefit payable under the Plan, depending on the terms of the domestic contract, court order, or beneficiary 
statement. 

The Guide to Understanding the Division of Pensions and Pension Benefits for Separating Spouses 
(https://novascotia.ca/finance/pensions/docs/PensionBenefitsGuide.pdf)  provides information on the processes involved 
in dividing a pension benefit.  Please contact our Retirement Services team at pensions@dal.ca for important information 
on marriage breakdowns if this applies to you. 

  

https://novascotia.ca/finance/pensions/docs/PensionBenefitsGuide.pdf
mailto:pensions@dal.ca
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How to retire from the Dalhousie University 
Staff Pension Plan 
Obtaining a pension estimate 

A pension estimate will give you a general idea of your retirement income. It is based on a snapshot of your current payroll 
and pension records. Many members want this general information before making a decision whether to retire earlier 
than 65 or as a tool for planning retirement needs.  

Copies of your Annual Pension Statement are available on the Dalhousie Pension Projection website which is accessed 
through Dal Online.  This site also contains a pension projection tool which allows you to run up to 3 retirement estimates 
at different dates at one time, building in assumptions for future salary increases and work percentages. In some instances 
you may not be able to obtain an estimate from the Pension Projection website.  You may submit a request for specific 
information to Retirement Services by emailing pensions@dal.ca.  

You’ve Made the Decision 

Contact Retirement Services at least 3 months prior to your planned retirement date to request a formal retirement 
package with supplementary forms.  If you require a meeting to review your pension package  and requirements 
necessary to commence your retirement, please contact pensions@dal.ca or 902-494-1782. 

Taxes 

When you retire and pension payments begin, your pension income is taxable. Pensions are considered income and as 
such are subject to income tax. Unless you inform us otherwise, we only deduct income tax based on your Dalhousie 
University Staff Pension Plan pension income. Income tax will be deducted based on the basic and pension income 
amounts. If you are collecting CPP and OAS and have other income, you may be in a higher tax bracket and may consider 
having additional income tax deducted. If you would like to have additional income tax deducted from your pension 
payment, or if you have additional tax deductions that would serve to reduce the amount of tax that should be deducted, 
you may complete and submit a TD1 form to the Payroll department.  Please note that there is a Federal TD1 and a Nova 
Scotia TD1 form to be completed.  These forms are available from the Payroll department as well as online on the Service 
Canada website: https://www.canada.ca/en/revenue-agency/services/forms-publications/td1-personal-tax-credits-
returns/td1-forms-pay-received-on-january-1-later.html  

What is the Pension Income Tax Credit? 

All individuals who are in receipt of regular pension payments are entitled to the basic tax credit. When you reach age 65, 
you may also be entitled to an age-related tax credit, as long as your net retirement income is below a certain amount. 
Other credits may apply and you need to review the tax credit forms carefully at the time you retire, and periodically 
thereafter. 

The pension income tax credit is non-refundable and may not be carried forward each year. In other words, you need to 
use it or lose it. 

In order to claim the credit, the taxpayer must be in receipt of certain specified income. Your pension from the Dalhousie 
University Staff Pension Plan qualifies as eligible pension income. 

If your tax situation is complex, we would recommend that you seek the advice of a tax advisor. 

mailto:pensions@dal.ca
mailto:pensions@dal.ca
https://www.canada.ca/en/revenue-agency/services/forms-publications/td1-personal-tax-credits-returns/td1-forms-pay-received-on-january-1-later.html
https://www.canada.ca/en/revenue-agency/services/forms-publications/td1-personal-tax-credits-returns/td1-forms-pay-received-on-january-1-later.html
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NOTE - If you will be receiving pension income from more than one source and/or will be engaging in post-retirement 
employment you need to ensure that you are claiming all tax credits ONLY ONCE. Claiming the same tax credits more 
than once will result in an incorrect amount of tax being withheld and you may end up owing a significant amount of 
income tax at the end of the year. 

What is the Pension Income Splitting? 

Your pension income from the Dalhousie University Staff Pension Plan qualifies as income that is eligible for splitting with 
your spouse.  This is an election that you jointly make with your spouse when completing your annual income tax returns.   
The extent to which pension income splitting will be beneficial will depend on the marginal tax bracket of you and your 
spouse, as well as the amount of qualifying income that can be split.  Information regarding pension income splitting is 
available from the Canada Revenue Agency at the following link:  

 https://www.canada.ca/en/revenue-agency/services/tax/individuals/topics/pension-income-splitting.html 

 

  

https://www.canada.ca/en/revenue-agency/services/tax/individuals/topics/pension-income-splitting.html
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What happens to my benefits at retirement? 
This summary has been prepared to give you an informal summary of the benefits available upon retirement. This program 
is governed by the official documents, such as the insurance contracts, as well as by applicable legislation. In the event of 
any inconsistency between this summary and the official documents, the latter will prevail. 

If you accept a post-retirement position of 50% FTE or greater, some benefits may apply for the duration of the appointment. 
Further information is available on request. 

To be eligible for benefits into retirement, you must be in receipt of a Dalhousie Pension or a Public Service Superannuation 
Plan (PSSP) pension. If you are deferring your pension and meet certain requirements, you may be eligible for enrolment in 
retiree benefits provided payment is arranged.  

For questions about retiree benefits, please contact benefits@dal.ca or 494-1122. There is also information on our website: 
www.dal.ca/dept/hr/Total-Compensation/Benefits/Retirees.html  

Health, Dental, and Travel 

To be eligible, the retiree must: 
• Have participated in the health plan at Dalhousie University as the primary subscriber enrolled in the coverage 

they are continuing for at least 5 years directly preceding retirement, and be enrolled in the coverage prior to 
retirement; 

• Be within ten years of normal retirement; 
• Have at least ten years of Dalhousie University service. 

Health Coverage 
• If eligible, health coverage may continue into retirement. For coverage details, please reference the applicable 

brochure. 
• Brochures and rates are available online at: www.dal.ca/dept/hr/Total-Compensation/Benefits/Retirees.html  

Prescription Drug Coverage 
• Drug coverage ceases after normal retirement or upon age 65 for early retirees. It is recommended that all 

members and their spouses enrol in their provincial drug program upon retirement or age 65. 
• If the retired member, their spouse, or an eligible dependant, is younger than age 65, drug coverage will remain 

active for the individual(s) under 65 only. The rates for the under 65 health plan remain in place until all covered 
members have turned 65. 

Travel Coverage 
• Should health coverage be continued, travel coverage will also continue. 

Dental Coverage 
• Coverage ceases at retirement or the end of the month in which the retired member reaches age 65. There is no 

conversion option, however Medavie Blue Cross does provide a basic private dental plan. For further details, 
contact Medavie Blue Cross at 1-888-857-2583. 

• If you do not meet criteria to continue Dalhousie dental coverage into retirement or you are 65 years of age and 
older: 

• The Government of Canada recently implemented a Canadian Dental Care Plan (CDCP) 
(https://www.canada.ca/en/services/benefits/dental/dental-care-plan.html) for eligible Canadian residents of all 
ages. You can confirm your eligibility under the Program: 
https://www.canada.ca/en/services/benefits/dental/dental-care-plan/qualify.html  

mailto:benefits@dal.ca
http://www.dal.ca/dept/hr/Total-Compensation/Benefits/Retirees.html
https://www.canada.ca/en/services/benefits/dental/dental-care-plan.html
https://www.canada.ca/en/services/benefits/dental/dental-care-plan/qualify.html
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Health Spending Account 
• This account will cease upon retirement. Conversion privileges are not available. 
• Medavie Blue Cross will provide a grace period of 90 days for members to submit expenses incurred during the 

claim period.  

Survivor Coverage 
• In the event of the retired employee’s death, benefits for a surviving spouse and eligible dependant children may 

continue provided the survivor pays the full cost of the coverage as amended from time to time and prescribed 
by Dalhousie University. 

Life Insurance 

• Coverage ceases the earlier of the day you reach age 70 or at retirement.  
• Conversion privileges are available during the first 31 days following your retirement. You have the option to 

convert the amount of your basic life insurance, optional life insurance and the commuted value of your survivor 
income benefit (if applicable), subject to a combined maximum amount of $200,000, to an individual policy with 
Manulife Financial (Dalhousie’s insurer) without submitting evidence of health. 

• Manulife Financial provides three individual policies:  
o Permanent life 
o Non-convertible level term to age 65 
o One-year non-renewable, convertible term insurance 

• The premium rate you will be required to pay will be determined based on your age at the time of conversion. 
For further information regarding the policy options, contact Manulife Financial. 

• The Group Life Insurance – Application for Conversion Form should be completed and forwarded to Employee 
Benefits to confirm prior employment and coverage status. Employee Benefits will return the form to you, and 
you are then responsible for remitting the application and premium to Manulife Financial within the 31-day 
deadline.  

Survivor Income Benefit 
• Coverage ceases the earlier of July 1st, following age 65 or at retirement. Conversion privileges are available as 

noted under Life Insurance. 

Optional Life Insurance  
• Coverage ceases the earlier of the date you reach age 70 or at retirement. Conversion privileges are available as 

noted under Life Insurance. 

Long Term Disability 
• Coverage ceases the earlier of July 1st, following age 65 or at retirement. Conversion privileges are not available. 

Accidental Death & Dismemberment  
• Coverage ceases the earlier of the date you reach age 70 or at retirement. Conversion privileges are not available. 

Voluntary Accidental Death & Dismemberment 
At retirement, you may continue coverage at your pre-retirement level until the end of the month in which you reach age 
65. After attaining age 65, coverage may continue until age 70 but is restricted a maximum amount of $100,000. 
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Application For Continuation of Benefits into Retirement Form 

An Application for Continuation of Benefits into Retirement Form is included in the retirement package. If you meet 
eligibility criteria and wish to continue post-retirement health, travel, dental, or voluntary accidental death and 
dismemberment coverage, please complete the Application for Continuation of Benefits into Retirement Form and return 
it along with your other retirement paperwork.  

If you have any questions regarding post-retirement benefits, or need assistance completing the application form, please 
contact Employee Benefits at benefits@dal.ca or 902-494-1122. 

Other Benefits Available To Retirees 

Tuition Waivers 
• Employees who were employed on a regular full-time or part-time basis for five years or greater, may be entitled 

to receive tuition waivers: 
• Retirees – Up to twelve credit hours in one academic year, ending August 31st.  
• Spouses & Children – 50% of tuition fees may be waived in undergraduate programs offered at Dalhousie 

University. 

Dalplex 
• A discount rate is available to employees who wish to access Dalplex. Details may be obtained from 902- 494-

3372. 

belairdirect Insurance 
• You may be eligible for Dalhousie preferred rates on home and auto insurance through belairdirect. Use 

Dalhousie University code DAUNI to get your quote today. Visit https://www.belairdirect.com/en/educator.html 
for more details and to obtain a quote.  

GoodLife Fitness 
• A discount rate is available to employees who wish to access GoodLife Fitness. Details may be obtained from 

https://www.goodlifefitness.com/clubs.html  

Association of Dalhousie Retirees & Pensioners 
• Open to all retirees from Dalhousie University, non-academic and academic (active & adjunct), regardless of 

source of any remuneration. Membership is also open to surviving spouses and partners, regardless of whether 
they have worked at Dalhousie University.  

• Associate membership is available to those within five years of retirement. 
• Further details can be found at http://theadrp.ca/wp/  

 

 

  

http://theadrp.ca/wp/
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What should be done when a pensioner dies? 
Contact Dalhousie Retirement Services 

If a pensioner dies, the family or other authorized person should notify Dalhousie Retirement Services immediately (see 
contact information on cover page). 

We will require the following information: 

• the date of the death 

• if there is a surviving spouse  

• who is handling the estate along with their name, address and phone number 

Documents required 

Dalhousie Retirement Services will require the following documentation: 

• a copy of the death certificate 

• the surviving spouse’s Social Insurance Number, if applicable 

• the surviving spouse’s banking information (i.e. account number for direct deposit of the payments), if applicable. 

Payments to surviving spouse, beneficiaries or the estate   

Typically, survivor pension benefits are automatically payable to your eligible spouse once the information is provided, 
avoiding any gaps in pension payments.  If you die after you have started receiving a pension, and you do not have an 
eligible spouse, any further benefits will be paid to your beneficiaries or estate, depending on the form of pension you 
elected, and any guarantee period associated with it.  

How to plan ahead to avoid delays and reduce costs 

It’s important to know that benefits that flow from the Dalhousie University Staff Pension Plan are not subject to probate 
fees if there is an eligible beneficiary; neither can they be claimed by other creditors. A surviving spouse will receive 
benefits, if eligible, and in cases where there is no surviving spouse there may be benefits payable to another listed 
beneficiary. If there is no named beneficiary, any further monies payable will then be paid to the Estate. If Dalhousie 
Retirement Services are not informed of a pensioner’s death, the full pension will continue to be paid, which will result 
in an overpayment. When that happens, all overpayments will be recovered by Dalhousie Retirement Services. 
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Pension Plan Terminology 
Accrued pension/benefit - the amount of annual pension earned by a plan member based on credited service and salary 
rate up to a given date. 

Actuarial Valuation - the assessment of the financial health of a pension plan by an independent actuarial consulting firm. 

Actuary - a specialist who is skilled in the application of mathematics to financial problems faced by individuals, regulators, 
pension plans and insurance companies with respect to property loss and damage, retirement, sickness, disability, 
investment risk and other areas. 

Additional voluntary contributions (AVCs) - a pension fund contribution that is made by a pension plan member, and that 
is in excess of any amount that the member is required to contribute up to the limits set out in the Income Tax Act. The 
University does not match these contributions. You may use these contributions to provide yourself with additional 
pension at retirement. Additional voluntary contributions may only be withdrawn when you terminate membership in the 
Plan or retire. 

Annuity - a contract that provides a series of payments (income) for a specified period of time such as a number of years 
or for life. The process of annuitizing refers to the conversion of a lump sum to a series of periodic payments under an 
annuity contract. 

Beneficiary - a person who, on the death of a plan member or pensioner, may become entitled to a benefit under the plan.   

Commuted value - the amount of money that needs to be set aside today, at current market interest rates, to provide 
sufficient funds to pay for a pension when a plan member retires, i.e., how much a benefit is worth today. Commuted 
values express the lump sum value of a promised benefit from a defined benefit pension plan. The commuted value takes 
into account the benefits, interest and mortality. The lower the current interest rates, the higher the commuted value will 
be, because it is assumed that the amount today will earn less from now until retirement; and, conversely, the higher the 
current interest rates, the lower the commuted value. 

Consumer Price Index (CPI) - a statistical device that measures monthly and yearly changes in the cost of goods and 
services commonly bought by Canadians. If the combined cost of this "basket" of items goes up, then there has been 
inflation. The greater the increase, the higher the inflation rate has become.  

Continuous Service - period during which an employee is continuously employed by the same employer; may be defined in 
the pension plan (or by law) to include certain periods of absence, and/or service with an associated or predecessor 
employer.  To be distinguished from Credited Service. 

Credited Service - length of service used in the plan formula to calculate a defined benefit. 

Deferred pension - a pension payable at a later date, either because the plan member terminates employment before the 
earliest date at which the pension may begin, or because the plan member chooses to have the pension commence at a 
later date.  

Defined benefit plan - a plan that defines specific pension benefits that the member will receive at retirement based on 
years of plan membership, average earnings, etc., in accordance with the terms of the plan but not the total contributions.  

Eligible spouse – spouse is defined (under the NS PBA) as either of two persons who: 

(i) are married to each other,  
(ii) are married to each other by a marriage that is voidable and has not been annulled by a declaration of nullity, 
(iii) have gone through a form of marriage with each other, in good faith, that is void and are cohabiting or, where 

they have ceased to cohabit, have cohabited within the twelve-month period immediately preceding the date of 
entitlement,  

(iv) are domestic partners within the meaning of Section 52 of the Vital Statistics Act, or 

http://www.fsco.gov.on.ca/en/pensions/pension-plan-guide/pages/Glossary.html#pension-fund
http://www.fsco.gov.on.ca/en/pensions/pension-plan-guide/pages/Glossary.html#member
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(v) not being married to each other, are cohabiting in a conjugal relationship with each other, and have done so 
continuously for at least  

(A) three years, if either of them is married, or  

(B) one year, if neither of them is married 

Immediate pension - a pension payable at the first of the month following the month of termination from the Plan. An 
immediate reduced pension is payable as early as age 55. 

Inflation – the term used to describe rising prices of goods and services within an economy, usually measured as the 
annualized increase in the Consumer Price Index (CPI). 

Inflation protection – the annual adjustment applied every January to Dalhousie University Staff Pension Plan pensions, 
when applicable, that reflects the increase in the cost of living in Canada. 

Joint and Survivor Pension Option - a mandatory reduced pension that will continue after the member's death for the 
lifetime of the spouse.  In most cases if, at the date of commencement of pension, the member has a spouse, the pension 
must be in the form of a joint and survivor pension paying at least 60% of the pension to the survivor.  The benefits are not 
assignable.  The rights to the pension benefits may be waived but the spouse cannot be compelled to do so.  

Life Income Fund (LIF) – a type of RRIF, subject to pension legislation, under which the owner of the LIF must withdraw, 
each year, a minimum amount up to a maximum amount, as prescribed by pension legislation. 

Locked-in Pension - a legislative requirement that vested benefits under the pension plan must be used to provide a 
lifetime retirement income and are not available as immediate cash. 

Locked-in Registered Retirement Savings Plan (LRRSP) - has all the essential characteristics of a regular RRSP with the 
exception of a cash surrender provision. A locked-in RRSP cannot be surrendered for cash but must be used to purchase 
an annuity payable for life or transferred to an LIF by the end of the year during which the owner of the locked-in RRSP 
turns 71, at the latest. 

Locked-in Retirement Account (LIRA) - has all the essential characteristics of a regular RRSP with the exception of a cash 
surrender provision. A LIRA cannot be surrendered for cash but must be used to purchase an annuity payable for life or 
transferred to a LIF by the end of the year during which the owner of the LIRA turns 71, at the latest. 

Mortality Table - a table that shows the rate of deaths occurring in a defined population during a selected time interval, or 
survival from birth to any given age. Statistics included in the mortality table show the probability a person's death before 
their next birthday, based on their age. There are two types of tables - (A) Life Tables for Canada - developed by Statistics 
Canada from census data - show mortality rates for the general population of Canada. (B) Group Annuity Mortality Tables - 
developed by life insurance companies show mortality rates for employed individuals. 

Normal form of pension - the normal form of pension is the usual way the member's pension will be paid as specified in 
the plan terms.  

Normal Retirement Date - the date or age specified in the pension plan as the normal retirement date of members. 

Optional forms of pension - the optional forms of pension are those over and above the normal form(s) of pension that 
the employer offers to its members and are actuarially equivalent in value to the normal form of pension. The optional 
forms may be specified in the plan terms and allow the members to tailor to their needs the size of their benefit 
payments, the length of the guarantee period, and the amount of continuing survivor benefits. Generally, the longer the 
guarantee period and/or the greater the amount continuing to the spousal survivor, the lower the monthly/annual benefit 
payment. 

Past service - defined benefit plan provisions may provide benefits for periods of eligible service that occurred in a year 
before the current year. The period of service before the current year is an example of what would be considered past 
service. In a plan that contains a defined benefit provision, past service can be purchased any time an employer allows a 
plan member to recognize additional eligible service as an employee retroactively. 

http://www.cra-arc.gc.ca/tx/rgstrd/pblctns/glssry-eng.html#el_ser
http://www.cra-arc.gc.ca/tx/rgstrd/pblctns/glssry-eng.html#db
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Pension Benefits Act (PBA) - the provincial statute designed to protect the interests of pension plan members of Nova 
Scotia. The PBA sets minimum standards for pension plans in areas such as eligibility, vesting, portability and disclosure to 
members and sets out rules for the solvency and investment of pension plans. 

Pension Formula - the formula used by a pension plan to determine the amount of the retirement pension benefit. 

Pension Trust Fund (PTF) - Trust Fund which invests the accumulated contributions in respect of active Members and 
supports benefits payable during the period of active membership. 

Pensionable Earnings - The portion of a plan member's total earnings upon which contributions are based, and the 
pension benefit is calculated (e.g., regular earnings, excluding overtime). 

Pensionable Service - the portion of the plan member’s eligible service that is used for benefit purposes in a given pension 
plan. A plan sponsor or plan administrator determines what constitutes pensionable service by defining it within a pension 
plan text. All pensionable service must be eligible service. However, the plan terms might be more restrictive; for instance, 
not all eligible service is necessarily pensionable service under the plan.  

Pensioner - retired plan member in receipt of a pension benefit. 

Portability – the legislated right to transfer vested and locked-in benefits to another registered retirement plan when a 
member leaves the employer’s service. 

Retirees’ Trust Fund (RTF) – Trust fund which invests the assets required to support pension payments after retirement.  
These assets are transferred from the Pension Trust Fund after retirement. 

Year’s Additional Maximum Pensionable Earnings (YAMPE) – a new level of earnings above the YMPE being phased in by  
CPP on which a second additional CPP contribution and benefit is calculated.  The YAMPE will be published by the CPP 
every year.  For pension purposes for calendar years 2024 and prior, the YAMPE is deemed to be equal to 114% of the 
YMPE in any calendar year. 

Year’s Maximum Pensionable Earnings (YMPE) – the maximum earnings from employment on which certain CPP 
contributions and benefits are calculated. The YMPE is changed every year according to a formula based on average 
industrial wage levels. 

 

  

http://www.cra-arc.gc.ca/tx/rgstrd/pblctns/glssry-eng.html#el_ser
http://www.cra-arc.gc.ca/tx/rgstrd/pblctns/glssry-eng.html#plan_spon
http://www.cra-arc.gc.ca/tx/rgstrd/pblctns/glssry-eng.html#adm


 

20 | P a g e  
 

Frequently asked questions - FAQ 
The following are answers to those questions most frequently asked by University employees preparing for retirement. 

Do I have to notify Dalhousie Retirement Services if my spouse dies? 

Yes, please provide proof of death – either a copy of the Death Certificate or the Funeral Director’s Certificate. Dalhousie 
Retirement Services require this information to update your beneficiary information or adjust pension payments in cases 
where a type II pension was elected. 

When do I have to decide in what form I want my pension to be paid? 

The form of pension payment you choose is one of the most important decisions you will have to make in relation to the 
financial aspects of your retirement. The decision concerning how your pension will be paid will have long term 
implications and CANNOT be changed after payments commence. For this reason, you should start reviewing your options 
before retirement, consulting with a financial planning professional if necessary. The decision on how you wish to have 
your pension paid should be made well in advance of your retirement and you should be comfortable that you are making 
a choice that is most appropriate for you, and your spouse, if applicable. 

What is the usual form of pension that employees choose? 

There is no “typical” choice of pension payment, as this decision is highly individual, based on personal circumstances. In 
choosing the form of pension that is most appropriate for your circumstances you should consider many factors including, 
but not limited to, the following: 

> Marital Status 
> Individual(s) dependent upon you for support, if any 
> Post-retirement employment plans, if any 
> Spouse’s pension from their employer, if any 
> Other sources of income (investments, inheritance, etc.) 
> Assets (house, cottage, etc.) 
> Your and your spouse’s health. 

When can I expect my first pension payment? 

Monthly pension payments are payable on the 27th day of each month. For example, if you are retiring effective July 1st, 
your first pension payment will be due on July 27th. 

Can I transfer my full pension entitlement from the plan? 

Under the current terms of the Dalhousie University Staff Pension Plan and the Nova Scotia Pension Benefits Act, you may 
transfer the value of your pension entitlement from the Pension Plan to a LIRA (Locked-In Retirement Account), or a LIF 
(Life Income Fund) provided that you have not reached the latest date determined by the termination notice of your 
applicable collective agreement. The amount transferred may also be subject to the maximum transfer limits set out 
under the Income Tax Act.  Transfer options are not available after your normal retirement date. 

Can I change my beneficiary designation after my pension payments start? 

Yes. You may change your beneficiary designation for purposes of a guarantee period at any time before or after your 
pension payments commence. If you need to make a change notify Dalhousie Retirement Services  and you will be 
provided with the appropriate change form. However, joint and survivor pensions are only payable to the spouse 
designated at retirement. 
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Will my health coverage continue beyond my retirement date? 
 
Coverage under the Active Employee Major Medical Insurance (MMI) plan will terminate. To be eligible for benefits  
under the MMI Retiree Plan, the retiree must have participated in the MMI plan at Dalhousie as  the  primary   
subscriber  enrolled  in  the  coverage  they  are  continuing  for  at  least  5  years  directly  preceding   
retirement and  be  enrolled  in  the  coverage prior to retirement, be within ten years of normal retirement,  
and have at least ten years of Dalhousie service. Please advise Dalhousie Employee Benefits if you wish to continue 
coverage after retirement by completing the Application for Continuation of Benefits Into Retirement form. 
 
Can I convert my group life insurance to an individual life policy? 

Yes. During the first 31 days following your retirement, you may convert the amount of your basic and optional group life 
insurance and the commuted value of your survivor income benefit, subject to a combined maximum amount of 
$200,000,to an individual policy with Manulife Financial (Dalhousie’s insurer) without submitting medical evidence of 
health. Provided you are under the age of 70, you may convert your group coverage to one of the following individual 
policies:    

1) Permanent life; 
2) Non-convertible level term life to age 65;  
3) One-year non-renewable, convertible term insurance. 

You are responsible for paying all premiums for this coverage.  

Do my dependents and I continue to qualify for the tuition benefit program after I retire? 

Faculty and staff members who were employed regular full-time or regular part-time for 5 or more years, and their 
spouses and children, may receive tuition fee waivers on the following basis: 

1. Retirees – Up to 12 credit hours in the 12 month period ending August 31st each year in any Faculty of Dalhousie 
University. 

2. Spouses and children – 50% of tuition fees in all courses offered at Dalhousie University in any undergraduate 
program in any Faculty other than Dentistry (excluding the School of Dental Hygiene), Law and Medicine. 

The same benefits are available to the spouses and children of eligible former faculty and staff who are deceased and who 
were employed with Dalhousie University for 5 or more years 

Is there an Association for University Retirees? 

Yes, the Association of Dalhousie Retirees and Pensioners (ADRP) welcome as members all retirees from Dalhousie 
University, regardless of source of remuneration.  For information on the Association of Dalhousie Retirees and Pensioners 
please go to http://theadrp.ca/wp/ 

 

 

This document does not deal with all of the features of the Dalhousie University Staff Pension Plan. Those who require 
greater detail about the Plan should refer to the complete Dalhousie University Staff Pension Plan text, which is available 
from People and Culture and can be accessed online at dal.ca/pension.  Any official interpretations or determinations 
regarding the requirements and features of the Dalhousie University Staff Pension Plan are based on the actual Plan text.  

http://theadrp.ca/wp/
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Appendix 
Advantages and Disadvantages of Receiving Your Pension from the Dalhousie 
University Pension Plan 

When you retire or leave the University, you may choose to withdraw all or part of your pension entitlement from the 
Dalhousie University Staff Pension Plan and transfer it to another registered plan, subject to limits under the Income Tax 
Act.  Once you have returned your election forms, your decision is irrevocable.  This is a very important financial decision.  
Please note that the University cannot provide financial, investment, tax, legal or accounting advice.   

Four considerations to help channel your thoughts 
• Review your full financial picture.  Evaluate your pension options as part of your overall financial situation. 

Consider other assets you may have, such as your home, RRSPs, savings, life insurance, or investments. 
• Understand the purpose of retirement income plans.  Pension and retirement arrangements are governed by 

federal and provincial rules designed to provide lifetime income for retirees and their spouses, while helping 
minimize taxes during retirement and upon the death of the surviving spouse. 

• Balance income and risk.  Most retirees seek to maximize lifetime income while keeping investment risk as low as 
possible. 

• Recognize individual differences.  Retirement planning is personal—there is no single best option for everyone. 
Factors such as health, life expectancy, marital status, dependents, and financial knowledge all play an important 
role in determining what’s best for you. 

What happens if you start or defer your pension in the Dalhousie Pension Plan? 
• How your pension is calculated: Your pension amount is based on your salary, years of pensionable service, and 

age at retirement or termination. The lump sum required to fund your lifetime pension—called the commuted 
value (CV)—is transferred within the Plan from the Pension Trust Fund to the Retirees’ Trust Fund. 

• When you can start your pension: You may start your pension payments immediately if you are at least 55 years 
old, or you may delay their beginning – but not beyond the end of the year you reach age 71.  If you choose the 
deferral option, the amount of your monthly pension may increase as the Retirees’ Trust Fund earns investment 
returns.  If you retire prior to age 65, your pension will be reduced by an adjustment factor. 

• Annual review for indexation: Beginning in the second January after your pension starts, and every year after 
that, your pension will be reviewed for potential increases to help offset inflation. Indexation is not guaranteed; it 
depends on the investment performance of the Retirees’ Trust Fund. 

• Guaranteed lifetime payments: Once your pension amount has been established, Nova Scotia law ensures that it 
cannot be reduced, except upon the death of your spouse if you elected a joint-and-survivor (Type II) pension. 
This protection ensures your defined-benefit pension continues for your lifetime, unlike other locked-in 
retirement arrangements that do not offer this guarantee. 

• What happens to your pension after death: Your pension operates much like reverse life insurance. Once both 
you and your spouse have passed away, no further pension payments are made to your estate. The only 
exception is if you selected a guaranteed payment period (up to 15 years) and passed away before that period 
ended—in that case, the remaining guaranteed payments will continue to your designated beneficiary. 

• Convenience and peace of mind: Receiving your pension through the Dalhousie Retirees’ Trust Fund allows you 
to enjoy retirement without the need to manage investments yourself. Income tax is deducted directly from your 
payments, and premiums for extended health benefits and other University programs (such as Dalplex or the 
University Club) can also be deducted automatically from your monthly pension. 
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What happens if you withdraw your pension entitlements from the Plan? 
• The total amount you can transfer is the greater of 1) the commuted value (CV) of your pension and 2) twice your 

contributions accumulated with interest. 
• The Income Tax Act limits how much of your termination benefit can be transferred tax-free to another 

registered plan.  The allowable amount is based on your age and pension entitlement at the transfer date.  Any 
excess is taxable in the year of retirement (or the following year).  Note: These limits do not apply to transfers into 
another defined benefit plan. 

• Most transferred funds are locked in under Nova Scotia pension law and must provide retirement income. Your 
income will depend on investment returns and may fluctuate - unlike pensions paid from the Dalhousie Retirees’ 
Trust Fund, which cannot decrease. 

• Locked-in funds can be moved to a Life Income Fund (LIF), while non-locked-in funds may go to a Registered 
Retirement Income Fund (RRIF). 

o LIFs offer investment flexibility but have minimum and maximum withdrawal limits set by the CRA and 
provincial rules. 

o Payments depend on investment performance, and income is not guaranteed for life. 

Summary 

Choosing to receive your pension through the Dalhousie University Staff Pension Plan provides you and your spouse with a 
guaranteed lifetime income.  This security is a valuable benefit that is difficult and costly to replicate outside the Plan.  It 
also eliminates the need to manage your own investments, while keeping your funds fully tax-sheltered—you pay income 
tax only as you receive your monthly pension payments. Your pension is guaranteed for life by Dalhousie University. 

If you withdraw your pension entitlements from the Plan, you assume both investment and longevity risk.  You give up the 
assurance of a lifetime pension unless you purchase an annuity, and your income may vary—or even run out—depending 
on investment performance and lifespan. A lump-sum withdrawal may also create an immediate tax liability. 

Deciding how to receive your pension is a personal and significant financial choice.  You are encouraged to seek advice 
from a qualified financial, tax, legal, or accounting professional to help determine the best option for your circumstances. 

 

Disclaimer: The information contained in this document is provided by the Dalhousie University Retirement Services and 
is believed to be valid and current as of the date hereof.  This information and the opinions expressed in this document 
are not intended to provide financial, investment, tax, legal or accounting advice for the specific situation of any Plan 
member or beneficiary but are presented for general information purposes only.  Members of the Plan should seek 
appropriate professional advice when making important financial choices. 
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