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LITTER OF UNDERSTANDING #2 
Canada Pension Plan (CPP) Enhancement Integration 

The Union and the Board agree In principle to Integrate the enhanced portion of the Can­

ada Pension Plan with the Dalhousie University Staff Pension Plan effective January 1, 

2024. The Parties agree to refer the matter to the Pension Advisory Committee (PAC) 

with direction to utilize an accrual formula of one point eight percent (1.8%) on earnings 

up to Year's Additional Maximum Pensionable Earnings (YAMPE) and two percent (2.0%) 

on earnings above YAMPE. At no point should the new contribution rate be higher than 

the contribution rates currently paid by Plan members as a result of this change. 

The Parties agree that the cost savings that are generated by the reduction of current 

service cost In the Plan will be shared between the Board and Plan members by using the 

formula of forty percent (40%) savings to the Board and sixty percent (60%) savings to 

the Plan members. The savings will be shared In a proportional way relative to members' 

incomes through the development of a contribution rate that aligns with a new accrual 

formula. 

If the CPP enhancement Is cancelled, there shall be no amendments. If CPP enhance­

ment Is modified, the Pension Advisory Committee shall make recommendations that 

also reflect the modifications. 

FOR THE EMPLOYER: FOR THE UNION: 

Date: fat A-a..c.t.\-- ,2026 
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LETTER OF UNDERSTANDING #3 

Biweekly Payroll 

The Parties agree to determine a process through which to transition NSGEU Local 77 to 

a biweekly pay, with a commitment to implement this change provided no unforeseen 

barriers are identified, including unanticipated and prohibitive ongoing costs. 

FOR THE EMPLOYER: FOR THE UNION: 

Date:M P--i..c.Ji , 2026 
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LEITER OF UNDERSTANDING #4 
Remote Work 

The Parties are committed to the successful on-going application of the University's Flex­

ible Work Guidelines and agree to discuss opportunities for improving the appllcatlon of 

the guidelines at the Labour Management Committee. This Includes a commitment to 

establishing parameters for providing appropriate notification when an employee's re­

mote or hybrid work arrangement is modified or terminated. 

FOR THE EMPLOYER: FOR THE UNION: 

Date: r\l\,_f\:Q..c.l-t 2-~ , ,2026 
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LffiER OF UNDERSTANDING #5 
Appltcatlon of Layoff Procedures 

Re: Addltlonal Consideration for Long.Service Employees 

In recognition of the Union's concerns regarding the Increase In the number of layoffs and 

In the spirit of collaboratlon to support employment stablllty for long.service Employees, 

the Parties agree to the following provisions relatlng to the appllcatlon of Artlcle 1.1. -

Layoff and Recall of the Collectlve Agreement 

1. In the event that layoffs become necessary, Employees with fifteen (15) or more 
years of seniority shall be provided with addltlonal consideration under the layoff 
process outllned below. 

2. For Employees with fifteen (15) or more years of seniority, layoffs shall occur from 
among Regular Employees within the same classlflcatlon who have one (1) year 
or less of seniority as of the date of layoff, performing slmllar work based on the 
applicable Job description or posting. The least senior Employee In that grouping 
shall be displaced first. 

3. The senior Employee wlll be considered for the Identified position provided they 
possess the requisite sklll, aptitude, and ablllty to perform the duties of the posi­
tion effectlvely, as determined by the Employer. The senior Employee's resume 
wlll be shared with the appropriate hiring manager to support this assessment. 
Employees being considered are ellglble for the training assistance In accordance 
with Article 1.1.5. 

4. If the senior Employee elects not to be considered for the Identified position, the 
standard layoff procedures pursuant to Artlcle 11 of the Collectlve Agreement 
shall apply. 

5. The senior Employee wlll have one (1) week from the date of notice of layoff to 
confirm In writing whether they wish to be considered for the Identified position 
under the provisions outllned above. 

This Letter of Understanding shall form part of the Collective Agreement and remain In 

effect for Its duration unless otherwise amended by mutual agreement of the Parties. 

FOR~: 

Date: M ft'llci +- . 2026 
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MEMORANDUM OF AGREEMENT #1 

Vacation for Technical University of Nova Scotia (TUNS) Employees 

BElWEEN: 

-and-

DALHOUSIE UNIVERSITY 

("Employer") 

NOVA SCOTIA GOVERNMENT AND GENERAL EMPLOYEES UNION 

("Union"} 

The above named Parties agreed that for those Employees who were Employees of TUNS 

as of March 31, 1997, and who have not had a break in employment with the University, 

the practice of taking vacation In the year in which It Is earned shall be continued; it being 

understood that any vacation taken but not eamed shall be repaid by the Employee to 

the University upon termination. 

FOR THE EMPLOYER: FOR THE UNION: 

Date: MA?...Clt ,2026 
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Memorandum of Agreement #2 

Service Awards/Former Technical University of Nova Scotia (TUNS) Employees 

BETWEEN: 

-and-

DALHOUSIE UNIVERSITY 

("Employer") 

NOVA SCOTIA GOVERNMENT AND GENERAL EMPLOYEES UNION 
("Union") 

The provisions of this Memorandum of Agreement shall apply only to Employees in the 

Bargaining Unit who were Employees of TUNS on March 31, 1997, employed on Septem­

ber 14, 1981, and shall not apply to any Employee hired after September 14, 1.981. 

a) A person who is retired or who is about to be retired because of 

age or mental or physical incapacity shall be granted an award, 

the equivalent of five (5) calendar days pay at their then salary 

for each completed year of service. For example: a person with 

twenty-two (22) years' service would be eligible to receive an 

amount equal to: 

Last Yearly Salary 
5 X 22 X 

365 

b) If a person dies while still employed in the Employer's service, 

and if they would have been entitled to the Retiring Service 

Award had they retired from the Employer's service immediately 

prior to their death, the amount to which they would be entitled 

shall be paid to the person who is eligible to receive the deceased 

pension benefits or to their estate if there is no such beneficiary. 

The salary which shall be used to calculate the amount of the Service Award in accord­

ance with this Memorandum of Agreement shall be the salary which the Employee was 

receiving on the date of termination of their employment. 

FOR THE EMPLOYER: FOR THE UNION: 

Date: MMl.cJ,{- ,2026 



BETWEEN: 

-and-
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MEMORANDUM OF AGREEMENT #3 

Retroactivity 

DALHOUSIE UNIVERSITY 

("Employer") 

NOVA SCOTIA GOVERNMENT AND GENERAL EMPLOYEES UNION 

("Union") 

Notwithstanding ARTICLE 53 - COPIES OF AGREEMENT, all negotiated changes to the 

Agreement shall be effective on the date of ratification by both Parties, with the exception 

of wage rates (for regular hours worked, Including overtime) for Employees who were in 

the employ of the University on the date of ratification, Employees who retired between 

the effective date and the date of ratification, and Employees who terminated between 

effective date and the date of ratification who have provided current and sufficient bank­

ing information to the Employer (provided they do not owe the University money). 

FOR THE EMPLOYER: FOR THE UNION: 

Date: Mf\ecU- 1-b I , ,2026 



BETWEEN: 

-and-
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MEMORANDUM OF AGREEMENT #4 

Grandparented Employees at the Agriculture Campus (GEAC) 

DALHOUSIE UNIVERSITY 

("Employern) 

NOVA SCOTIA GOVERNMENT AND GENERAL EMPLOYEES UNION 

("Unionn) 

The Parties agree that Employees identified as Grandparented Employees at the Agricul­

tural Campus per Appendix D may request to have their position reviewed under the Dal­

housie Professional Managerial Group (DPMG) classification system. At the request of the 

Employee, an updated job description for the Employee's position as agreed upon by the 

Employee, their supervisor, and the Dean/Administrative Head or designate, will be sulr 

mitted to the Job Evaluation Unit for rating on the Dalhousie Professional Managerial 

Group (DPMG) classification system. Upon confirmation of the position classification, the 

Employee may elect to have their position transferred to the DPMG Employee group. 

An Employee who elects to transfer to DPMG will lose all rights and privileges under the 

NSGEU Local 77 Collective Agreement, including seniority. Any salary adjustment will be 

effective the date on which the approved job description Is received by the Job Evaluation 

Unit. 

The Union and Employer agree that they will not challenge the transfer of a position from 

NSGEU to DPMG as a result of the process outlined in this Memorandum of Agreement. 

FOR THE EMPLOYER: FOR THE UNION: 

Date: ~A.f',ll.Lii 1h J 
' 

,2026 
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MEMORANDUM OF AGREEMENT #5 
Reclassifications 

DALHOUSIE UNIVERSITY 
("Employern) 

NOVA SCOTIA GOVERNMENT AND GENERAL EMPLOYEES UNION 
("Unionn) 

During negotiations for the 2022-2024 Collective Agreement, the Parties agreed to the 

following reclasslflcations: 

LA1 reclassified to C-4. 

LA2 reclassified to C-5. 

LA3 reclassified to C-6. 

DA1 reclassified to T-8. 

AS1 reclasslfled to C-5. 

AS2 reclassified to C-6 

The rate of compensation for Employees in the above noted reclasslfled positions shall 

be subject to Article 27.15 (a. 

All current Employees in C-1, C-2, C-3, T-1, T-2 & T-3 will move to the C-4 wage rate, effec­

tive June 30, 2022. The rate of compensation for Employees in the above-mentioned po­

sitions shall be at the next higher step rate than the top rate in their current level. Such 

Employees will receive all economic adjustments but will not progress through the C-4 

steps. 

Name Current Current Rate Current Step New Step New 

Classification 6 (6 step scale) Rate* 

Redacted C-1 17.97 - step 6 17.97 step 1- C-4 18.62 

Redacted C-3 1.8.03 - step 3 21.55 step 4 - C-4 21.79 

Redacted T-1 1.7.88 - step 6 1.7.88 step 1- C-4 18.62 

*New rates, which includes C-4 base rate adjustments of .50, subject to economic in­

creases of 3% July 1., 2022, 2.5% July 1, 2023 & 2.5% July 1, 2024. 

NION: 

lJ~ 

Date: ,\/\..wo ~ lt.o / 
j 

,2026 
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Memorandum of Agreement #6 

Merger of Former Nova Scotia Agricultural College (NSAC) with Dalhousie University 

BETWEEN: 

-and-

DALHOUSIE UNIVERSITY 

("Employer") 

NOVA SCOTIA GOVERNMENT AND GENERAL EMPLOYEES UNION 

("Union") 

Pursuant to the Dalhousie University- Nova Scotia Agricultural College Merger Act 

WHEREAS the former Nova Scotia Agricultural College merged with Dalhousie University 

effective September 1, 2012. 

BE IT RESOLVED, the following document forms part of the Collective Agreement between 

Dalhousie University and NSGEU Local 77. 

The Parties agree that Employees who are merged into the NSGEU Local 77 Bargaining 

Unit except to the extent specifically modified within this Memorandum of Agreement. 

SECTION 1- DEFINITIONS 

1.1 

1.2 

1.3 

1.4 

"Local 77" means NSGEU Local 77, the Administrative and Technical 

Support Bargaining Unit at Dalhousie University. 

"Agricultural Campus" means the former Nova Scotia Agricultural 

College which merged with Dalhousie University effective September 

1, 2012 to become the Agricultural Campus of Dalhousie University. 

"Employee" means an Employee at the Agricultural Campus of 

Dalhousie University who was an Employee as of June 5, 2015 and is a 

member of the Bargaining Unit. 

"Designated Employee" means a person defined as such under the 

Dalhousie University - Nova Scotia Agricultural College Merger Act 

who: 

a) was an Employee in the public service of the Province working 

at or providing services to the Department of Agriculture imme­

diately before the coming into force of this Act, 

b) was appointed in accordance with the Civil Service Act, 

c) is designated by the Minister to become an Employee of the 

merged University, and 

d) did not leave the employment of the University. 
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1.5 "Research Employees (RE)" means all externally funded research and develop­

ment Employees at the Faculty of Agriculture of Dalhousie University who have 

been appointed as a Research Assistant, Research Associate or Senior Research 

Associate (RE 1- 4) with a Research Classification and Pay Plan, Appendix C of 

this Collective Agreement who are members of the Bargaining Unit. 

SECTION 2 - SERVICE AND SENIORITY 

2.1 Employees hired before June 5, 2015 by both Parties will maintain their 

service and seniority accrued to that date. Such accrued service and sen­

iority to June 5, 2015 shall be in accordance with Article 1.02 of the Civil 

Service Agreement with the term of April 1, 2010 to March 31, 2012. 

Service and seniority on or after June 5, 2015 shall accrue in accordance 

with the terms of the Local 77 Collective Agreement. 

SECTION 3- LAY-OFF AND SEVERANCE PAYMENT 

3.1 The following lay-off notice and severance pay shall be applicable to Em­

ployees hired before June 5, 2015: 

a) Notice of layoff shall be in accordance Article 37.14 of the Civil 

Service Agreement. 

b) At the end of the redeployment period in the Local 77 Collective 

Agreement, or at any earlier time as an Employee in receipt of 

notice of layoff wishes to terminate employment and waive rede­

ployment rights, the Employee shall, be granted severance pay 

equal to four (4) weeks' for every year of service to a maximum 

of fifty-two (52) weeks' pay when the period of notice is added to 

severance, and for a minimum of four (4) weeks' pay. Where 

there is a partial year of service, the severance payment will be 

prorated on the basis of number of months of service. 

SECTION 4 - RESEARCH EMPLOYEES (RE) 

4.1 

4.2 

Research Employees appointed to term positions, of more than three (3) 

years' expected duration shall be considered Regular Employees and 

shall be covered by all the terms of the Local 77 Collective Agreement, 

except as modified by this MOA. 

Section of this MOA and ARTICLE 11- LAY-OFF, REDEPLOYMENT, RE­

CALL AND SEVERANCE PAY of the Local 77 Collective Agreement shall 

not apply to Research Employees. 



4.3 

4.4 

4.5 

4.6 

4.7 
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Research Employees shall receive notice of their final date of employ­

ment in their letter of offer of employment. Such notice may be amended 

in a subsequent letter extending their employment. 

If a Research Employee has become a Regular Employee and their posi­

tion is eliminated before the anticipated final date of employment as out­

lined in the letter of offer of employment, or extension letter, they shall 

receive a minimum of forty (40) working days' notice in writing of lay­

off. Other Research Employees shall receive ten (10) working days in 

such circumstances. Employees may receive working notice (including on 

re-assignment to another grant or position) or pay in lieu of notice. 

There shall be no displacement of other Employees at the termination of 

a Research Employee's contract. 

RECALL 

A Research Employee who becomes a Regular Employee will be placed 

on the recall list the day after their last day of employment for a period 

of twelve (12) months. The Research Employee shall be given priority 

consideration, before positions are posted in accordance with ARTICLE 

26- JOB POSTING of the Local 77 Collective Agreement, by seniority for 

vacancies at the same classification level in which the person was em­

ployed or one (1) classification level lower. Priority consideration shall 

mean that the Employee shall be considered first to determine whether, 

in the Employer's assessment, they have the requisite skill, aptitude, abil­

ity and competency to perform the basic duties of the job in a satisfactory 

manner. If recalled to a lower classification the Employee shall be paid 

on the scale for that classification at the step which is closest to their 

hourly rate. 

The following applies to Research Employees hired before June 5, 2015 

whose appointment comes to an end in accordance with Section O or 0 

above: 

a) SEVERANCE 

A Research Employee who becomes a Regular Employee 

may opt for severance unless an offer of alternative em­

ployment at the same or higher classification has been made or 

is pending. The Research Employee must advise the Employer of 

their option for severance within ten (10) working days from their 

last day of employment. An Employee opting for severance will 

be removed from the recall list. For Employees with at least 
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three (3) years seniority, severance pay shall be two (2) weeks' 

pay. For Employees with at least ten (10) years seniority, sever­

ance pay shall be one (1) week of pay for every one (1) year of 

full-time or prorated equivalent paid service since date of last 

hire by the Employer to a maximum of fifty-two (52) weeks when 

the period of notice is added to severance pay. 

Article 23.8 of the Local 77 Collective Agreement, Health Spending Ac­

count (HSA), shall apply only to Research Employees hired before June 5, 

2015. 

The Union and Employer agree to establish a committee with equal rep­

resentation from both Parties to discuss and determine terms and condi­

tions of employment for Research Employees. Any recommendations of 

the Committee shall be provided to the Union and the Employer. 

SECTION 5 - PENSION PLAN 

5.1 Employees hired prior to June 5, 2015 who participated in the Public Ser 

vice Superannuation Plan (PSSP), will remain in the PSSP subject to the 

Plan's eligibility requirements. 

SECTION 6 - HOURS OF WORK AND OVERTIME 

HOURS OF WORK 

6.1 

a) An Employee whose regular work week is thirty-five (35) 

hours per week as of June 5, 2015 will continue to have a 

regular thirty-five (35) hour work week unless there is mutual 

agreement between the Employee and the Department Head 

or designate to decrease to thirty-two and one half (32 1/2) 

hours per week. The Union shall be notified twenty (20) 

working days in advance of such a change in the regular 

hours of work. This does not affect the Employer's right to 

decrease hours of work in accordance with other terms of 

the Local 77 Collective Agreement. 
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b) Employees working a modified work week arrangement as of 

June 5, 2015 will continue to work the modified work week 

unless it is not operationally feasible to continue. Any change 

in hours of work schedule will be in accordance with the terms 

of the Local 77 Collective Agreement. 

SECTION 7 - LEAVES OF ABSENCE 

PREGNANCY AND PARENTAL LEAVES 

7.1 Employees hired before June 5, 2015 by both Parties, who commence 

Pregnancy Leave or Parental Leave as prescribed by the Nova Scotia La­

bour Standards Code, shall continue to accrue and accumulate service 

and seniority by the duration of their leave provided there is no additional 

cost to the Employer during the leave period. For example, Employees do 

not accumulate vacation during such leaves. 

LEAVE FOR ONGOING TREATMENTS (Employees hired before June 5, 2015) 

7.2 While Employees are to make every reasonable effort to schedule medi­

cal/dental treatments outside working hours subject to Article 30 - Med­

ical/Dental Appointments of the Local 77 Collective Agreement, Employ­

ees who are participating in a scheduled ongoing series of medical treat­

ments or therapy, when required further to medical certification from a 

qualified medical practitioner verifying that such treatments are neces­

sary in order for the Employee to continue work, may use sick leave for 

such purpose. In order to be deemed as ongoing treatment or therapy, 

the time between successive sessions shall not exceed thirty (30) calen­

dar days. 

SECTION 8 - VACATION 

VACATION CARRY OVER (Designated Employees Only) 

8.1 

a) Except as otherwise provided in this MOA, vacation leave for a 

period of not more than five (5) days may, with the consent of the 

Department Head or designate, be carried over to the following 

year, but shall lapse if not used before the close of that year. Re­

quests for carry over entitlement shall be made in writing by the 

Employee to the Department Head or designate not later than 

March 31st of the year in which the vacation is earned, provided 

however that the Department Head or designate may accept a 

shorter period of notice of the request. The Department Head or 
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designate shall respond in writing within one (1) calendar month 

of receiving an Employee's request. 

b) An Employee who is unable to take vacation within the vacation 

year due to illness or injury leave, or pregnancy and or parental 

leave shall be entitled to carry over this unused vacation to the 

subsequent year. 

c) Employees hired on or before June 5, 2015 will continue the 

practice of taking vacation in the year it is earned. 

ACCUMULATIVE VACATION CARRY OVER (Designated Employees Only) 

7.2 An Employee may be granted permission to carry over five (5) days of 

vacation leave each year to a maximum of twenty (20) days if, in the 

opinion of the Department Head or designate, it will not interfere with the 

efficient operation of the department. 

SECTION 9- PUBLIC SERVICE AWARD (Designated Employees Only) 

PUBLIC SERVICE AWARD 

9.1 a) An Employee who ceases to be employed either by retirement 

or resignation from employment, and is immediately eligible 

for and immediately accepts a pension pursuant to the 

provisions of the Public Service Superannuation Act, shall be 

granted a Public Service Award equal to one (1) week's pay 

for each year of full-time service to a maximum of twenty-six 

(26) years. The amount will include a prorated payment for a 

partial year of service. 

b) The amount of Public Service Award shall be calculated by 

the formula: 

Annual Salary 

52 
= 1 week 
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ENTITLEMENT 

9.2 
a) The entitlement of an Employee to a Public Service Award 

shall be based on an Employee's total service as defined in 

0 SECTION 2 - SERVICE AND SENIORITY of this MOA and 

ARTICLE 10 - SENIORITY of the Local 77 Collective Agreement. 

b) In addition to the months of service upon which an Employee's 

Public Service Award is calculated, the months of prior war ser­

vice purchased by an Employee in accordance with the amend­

ment of Section 11 of the Public Service Superannuation Act 

shall be included as months of service for the purpose of the 

Public Service Award entitlement calculation. 

c) An Employee who resigns with severance is not entitled to a 

Public Service Award. 

d) Eligible Employees shall have the option of having their Public 

Service Award paid out, effective July 1, 2022. 

DEATH PRIOR TO RETIREMENT 

9.3 Where an Employee dies and they would have been entitled to receive a 

Public Service Award if they had retired from the Employer 

immediately before their death, the Public Service Award to which they 

would have been entitled shall be paid: 

a) to their beneficiary under the Group Life Insurance Policy, or 

b) to their estate if there is no such beneficiary. 

CALCULATION OF AWARD 

9.4 The salary which shall be used to calculate the amount of the Public 

Service Award in accordance with this Section shall be the salary which 

the Employee was receiving on the date of the termination of their 

employment or the salary used in the calculation of a pension under the 

Public Service Superannuation Act, whichever is greater. 


